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BYLAWS OF THE PRESBYTERY OF DETROIT

Article XV. Policies

1)

2)

3)

PresbyteryPolicies. Uponmotionof CoordinatingCabinet,Presbyterynayadopt
resolutiondabeledasii p o | i Suchpadiciesshallbeincludedin Manualof Policiesand
ProceduresPresbyteryPoliciesmaybeamendedr suspendednly by avote of Presbytery,
requiringa simplemajority if noticeis given,or by a 2/3 majority if no noticeis given.

CommitteePolicies The CoordinatingCabinet,PlanningandVisioning Team,Ministry
TeamsandRequiredCommitteef Presbyterymay establishpoliciesandguidelinesfor the
purposeof accomplishingheirwork. Thesepoliciesandguidelinesshallbe presentedo
Presbyteryor its informationbeforetheyareimplemented.Presbyterynaydirectthe
CoordinatingCabinet,any Committee or Teamto changeanypolicy. Committeeor Team
policiescanbe suspendetly a simplemajority voteif noticeis givenor a 2/3 voteif no
noticeis given.The Committee/Teanshallreportanysuchamendmenor suspensiomo
Presbyteryalongwith thejustificationfor why a policy wassuspendedAll Committee
policiesandguidelinesshallbeincludedin the Manualof PoliciesandProcedures.
Manualof PoliciesandProcedures The StatedClerk shallprepareandkeepcurrenta
Manualof PoliciesandProceduresf the Presbyteryf Detroit, which shallincludeall
Presbyterypolicies,andall committeepoliciesandguidelines. The Manualof Policiesand
Procedureshallbe madebroadlyavailable.
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P-1 MISSION STATEMENT PRESBYTERY OF DETROIT

Strengtheningand Transforming Our Congregationsto be
Missional Pastoral Prophetic
OurVisionis aNew andLiving Way:

Confidentin thei n eamdliving w a yobJesu<hrist,we,thelay andclergyleadersof
TheDetroit Presbyterycommitourselvedo hold fastto the confessiorof our hope. We will
encourag®neanothelin love andgoodworks:

i [ Btlemewandliving waythathe openedor usthroughthe curtain(thatis, through

his flesh),andsincewe havea greatpriestoverthe houseof God,let usapproactwith a

true heartin full assurancef faith, with our heartssprinkledcleanfrom anevil

consciencendour bodieswashedwith purewater.Let ushold fastto the confessiorof
our hopewithout wavering,for hewho haspromiseds faithful. And let usconsiderhow

to provokeoneanotherto love andgooddeeds, .. dlebrewsl0: 20-24.

G o dWasdwill guideus,thesacramentwill sustainus,andtheHoly Spirit will empowelus.
Godwill leadusto strengtherandtransformcongregation$o embassiesf mission,pastoral
careandpropheticproclamations.We will aimto glorify Godin our actionsandattitudesand
demonstrat¢helove revealedhroughJesusChristwhois our Lord.

Emphasighrough2013
To implementour visionwe will emphasizehefollowing:

1 Wewill providecare,oversightandaccountabilityfor pastorsandeducatorsye will
equipthemto performministryin suchamannerthatwill strengthercongregations.

1 Wewill challengeequipandsupportour congregationgindleaderdn their discernment
of G o didviationto join in thejourneyof anewway of living thatwill strengthen
congregations.

1 Wewill acknowledgendcelebrateliversityamongthe citizenshipof the Kingdom of
Godin awaythatwill strengthercongregations.

1 Wewill launchnewcommunitiesof faith in cooperatiorwith andto strengtherour
existingcongregations.

1 Wewill serveasa catalystfor missionandseekto conneciour congregationsvith
commonlocal, regional,nationalandinternationaimissioninterestsandneeds.

1 Wewill provideaforum for ourleadersandcongregationainembergo reflecttogether
theologically.

1 Wewill provideaforum for socialwitness. We will beara propheticword to the powers
andprincipalitiesof theworld baseduponthelove, justiceandmercyof JesuChrist.

1 Wewill provideaministry of nurtureandspiritualgrowthwhich supportshe namegiven
to childrenandyouth at the sacramenof baptism.

11/27/07

Presbytery Policies



P-4 SEXUAL MISCONDUCT POLICY AND PROCEDURES
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[.INTRODUCTION

In recent years, sexual misconduct has become a public matter, having been quietly
dispatched or ignored previously. Presbyteries, Synods and the General Assembly of the
Presbyterian Church (U.S.A.) have adopted policies for the prevention and judicial management
of these cases. This document applies to the Presbytery of Detroit and its constituent teaching
elders, committee members, related agencies, and staff. Through its implementation, the
Presbytery is establishing the norm that no sexual misconduct will be tolerated.
A. Theological Rationale

Under the grace of God and the Lordship of Jesus Christ, the church and its people are
called to behave responsibly in a connectional system that is clear in its expectations and
uniform in its discipline. Biblical standards for the sanctity of marriage and for ethical
behavior are based on a combination of love, justice and the equitable distribution of power.
Sexual behavior is one aspect of human interaction that must be conducted justly and fairly.
Ouir faith, under Christ, leads us to decry any interactions where people are treated without
love and justice.

The church has grappled since its inception with the tension between judgment and
grace as attributes of Godoés andformsteemotivaidnough gr
of human response, judgment and discipline are expected when individual behavior affects
other persons and the church body as a whole. To lightly dismiss an instance of sexual
misconduct, though it appears on the surface to be gracious, is really a compounding of the

-

mi sconduct . Maintaining silence, though charact

unacceptable. In the words of Paul: AAIl things

seek your own advantage, butthatoft he ot her . 60 (I -28orinthians, 10:
B. Purpose and Scope

1. Purpose

It is the purpose of this policy:

a. to define sexual misconduct in the Presbytery of Detroit;

b. to provide standards for behavior applicable to all members of the Presbytery of
Detroit: its officers, committee members, candidates, inquirers, volunteers,
employees, or any other person carrying out the programs of the Presbytery of
Detroit;

to provide for measures to prevent the occurrence of sexual misconduct;

to provide the basis for policies to be adopted by church Sessions dealing with
church members and non-ordained employees;

e. to have a system which provides for an expeditious, professional, confidential, and
caring response in sexual misconduct situations;

f. to serve as a companion to the Book of Order but not to supersede any of its
provisions.

2. Scope

The persons governed by this policy are all members of the Presbytery of Detroit: its

officers, committee members, candidates, inquirers, volunteers, employees, or any other

person carrying out the programs of the Presbytery of Detroit.

a. Particular Churches: This policy does not purport to regulate sexual conduct within
the particular churches of the Presbytery of Detroit. It is recommended that Sessions
adopt policies similar to this one.

b- Child, Youth and Vulnerable Adult Protection: Because of the unique issues involved
in monitoring children Youth and vulnerable adult (CY&V) activities, this policy is not
intended to serve as a full CY &V protection policy

3. Other Policies and Procedures

2o
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This policy is to be interpreted and applied consistently with any and all other applicable
policies of the Preshytery of Detroit, the Presbyterian Church (U.S.A.), and state, federal,
and local law.
[I.DEFINITIONS
A. Sexual Misconduct

Sexual misconduct is the comprehensive term used in this policy to cover the following:

1. Child sexual abuse is any contact or interaction between a child under the age of 18
when the child is being used for sexual stimulation of adults. The behavior may or may
not involve touching. Sexual behavior between an adult and a child is always
considered forced whether or not there is consent.

2. Inappropriate sexual conduct is language, visual contact, touching or other behavior
judged by the person to be injurious to his or her physical or emotional health. It
involves crossing a boundary the person was attempting to set.

3. Rape is sexual contact by force, threat, intimidation, or coercion.

4. Sexual malfeasance is sexual conduct within a teaching elder or professional
relationship (e.g., teaching elder with a parishioner, counselor with a client, church
employee with a church member, Presbytery staff person with a volunteer). It includes
unwelcome sexual advances, requests for sexual favors or conduct of a sexual nature,
as well as consensual romantic relationships (see Section 11.B, below).

5. Sexual harassment is an unwelcome sexual advance, verbal or physical contact, or
display of sexually related material when:

a. the affected party has previously rejected those advances;

b. submission is explicitly or implicitly made a condition of future employment, service

or care;

c. such conduct affects morale or performance of the individual or others involved in the

situation; or

d. persons in the work setting claim to find the material offensive.

6. Single party conduct is that where no partner is involved, such as use of computers,
reproduction machinery or other office equipment belonging to a governing body. When
discovered it could fall under this policy.

7. Inappropriate use of technology, the Internet and/or social media to communicate
with another to commit sexually abusive activity, including but not limited to the activities
as listed above.

B. Presumed Consent

Presumed consent is the assertion that a particular act is between consenting adults. It

applies to relationships where there is no disparity of power, as between spouses or

single adults who are peers or colleagues.

In this policy presumed consent does not apply to relationships between teaching
elders and members or participants in the life of the church, supervisors and supervised,
or with anyone involved with a performance review, compensation, promotion, or
continued employment. Even when parties claim that a consensual agreement exists,
there is an inherent imbalance of power between the two parties that undermines the
assumed validity of such consent.

A relationship that beginsbetween a teaching elder and a church
member/participant is inherently unequal with regard to the responsibilities of the pastoral
relationship. Becoming involved in such a relationship has implications not only for the
teaching elder and church member/participant, but it may also have implications for the
congregation, especially if the relationship is terminated unhappily. Such a relationship is
not a personal matter because it impacts the whole system of the congregation. Itis
recommended that a teaching elder and member/participant not pursue a romantic
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relationship while remaining in the same congregation. If a teaching elder chooses to
continue the relationship, one or the other shall change churches so that the teaching
elder is no longer in the pastoral role within this relationship. It is strongly
recommended that the teaching elder initiate a serious, thoughtful conversation with a
trusted, but unbiased, advisor who can assist the teaching elder and the teaching elder's
romantic partner to explore all of the ramifications of the emerging relationship.

. Presbytery Entities Involved In Sexual Misconduct Cases

1. An Advocate is a person who provides support and emotional and physical presence, to
the alleged victim(s) and their family, the accused, family members of the accused, or
the congregation involved in a sexual misconduct case. The advocate may also provide
clarification of the investigative process of the church and the judicial process of the
church to the person(s) with whom he or she works. The role of an advocate is not to
speak for the party for whom he or she is an advocate but to inform that party of his or
her rights within the investigative process. The advocate shall not give advice regarding
civil remedies. When requested by the party for whom he/she is advocate, the advocate
may accompany that person to meetings of Presbytery entities when that party is
testifying.

2. Committee on Ministry continues in its constitutional role as resource to teaching
elders and congregations, particularly where pastoral vacancies occur. When
appropriate, the Committee on Ministry is to facilitate the employment of interim
leadership competent to manage any conflict associated with the sexual misconduct
case. The committee facilitates the relations between congregations, teaching elders,
and the Presbytery, and resolves difficulties on behalf of the Presbytery when possible
and expedient.

3. The Executive Presbyter maintains his or her role as resource to the Committee on
Ministry. Under most circumstances the Executive Presbyter is the point of entry when
an allegation of misconduct is made, and is to ensure that the proper steps are taken to
bring the process to issue.

4. Pastor includes Ministers of Word and Sacrament (also known as Teaching Elders), and
Commissioned Ruling Elders

5. The Pastoral Response Team is a group of clergy and laity, from which panels of at
least 3 persons shall be assigned to work with the person making the complaint, the
accused and the affected governing body (in a congregation the Session) to make a
preliminary intervention with affected parties. It has no judicial function, nor should it
attempt to assume one. It shall talk with parties individually and assist them in selecting
advocates; members of the Pastoral Response Team do not serve as advocates. It may
maintain contact with those involved in the situation, but must assure the parties that it is
not interfering with the disciplinary case in process should there be one. This team shall
be responsible for the training of pastors and lay persons in the Presbytery in matters
related to sexual misconduct, and shall take steps toward its prevention. Attendance at
training sessions will be tracked and reported by the team.

6. The Permanent Judicial Commission is the continuing body elected by the Presbytery
to conduct trials when an investigating c¢ommi
structure and duties are described in D-5.000.

7. The Investigating Committee. This is the committee established under the Rules of
Discipline to investigate any allegation of misconduct as an allegation of offense. If it
determines that an offense has been committed, it will file charges with the Stated Clerk.
Amended 8/28/12.

8. The Stated Clerk receives the initial complaint and notifies the Presbytery Assembly
that a complaint has been received. The Clerk consults with the Executive Presbyter

Presbytery Policies
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and the Committee on Ministry on whether the complaint warrants an administrative
leave. The Clerk refers recommendations from the Investigating Committee to the
Permanent Judicial Commission.

D. Additional Definitions

1. The Accused is the person against whom a claim of sexual misconduct is being made.

2. An Accuser/victim is the person claiming knowledge of sexual misconduct by a person
covered by this policy or a person claiming to have been the subject of sexual
misconduct by a person covered under this policy. The accuser may or may not have
been the victim of the alleged sexual misconduct.

3. An Employee of the Preshytery of Detroit has been hired by the Presbytery and/or its
entities to perform specific duties for the Presbytery of Detroit or its entities. The
employee receives salary/remuneration from the Presbytery for work performed.

4. A Mandated Reporter is a person required by the laws of Michigan (and other states) to
report suspected incidents of child abuse, including child sexual abuse, which come to
their attention. As state laws vary, any person who knows or suspects child abuse and
has questions about reporting should confer with an attorney.

5. A Volunteer is a person who provides services for the Presbytery and/or its entities and
receives no benefit or remuneration. Volunteers include persons elected or appointed to
serve on boards, committees, task forces, and other groups. For purposes of this policy,
volunteers are treated the same as employees.

[I.THE PASTORAL RESPONSE TEAM
A. Purpose

The Pastoral Response Team shall be appointed by and serve under the authority of the
Committee on Ministry and shall be confirmed by the Presbytery. The purpose of the
Pastoral Response Team is to:

1. Ensure that an expeditious, professional, confidential, and caring response is made by
the Presbytery to charges of sexual misconduct, particularly in a congregational
environment. The Pastoral Response Team, however, is not an investigatory body and
will not usurp the roles of Presbytery officials or committees, including investigating
committees.

2. Lead an ongoing preventative program of continuing education for staff, clergy,
volunteers, and congregations in the Presbytery, as outlined below in Section V.A.

B. Membership

The Pastoral Response Team shall be comprised of Presbyterian clergy and lay persons
who represent a range of professional expertise, including but not limited to pastoral
counseling/therapy, law, interim ministry, conflict resolution, personnel management and
training, and child advocacy. The Pastoral Response Team should reflect the racial/ethnic
and gender constituency of the Presbytery, and be composed of an equal number of clergy
and laity.

The Pastoral Response Team should consist of at least nine persons to allow for the
possibility that more than one allegation of misconduct will be pending at any particular
time. Members should agree to serve for six years, in order to build experience and
expertise within the group. One third of the Pastoral Response Team shall be appointed
by the Committee on Ministry every other year. No person who has served a full six-year
term shall be re-appointed until one full year has elapsed.

C. Training

The Pastoral Response Team members will receive training in dealing with sexual and
ethical misconduct, with specific attention to the dynamics that are unique to the ministerial
role. The cost of training the Pastoral Response Team shall be borne by the Presbytery.
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In addition, the Pastoral Response Team is responsible for conducting seminars on the
issues of sexual misconduct. This training shall be given yearly. See Section V.A.4., below.
. Policy-Review
Since this policy cannot detail all the procedures needed by the Pastoral Response

Team in addressing different kinds of cases, at least every three years, the Pastoral

Response Team shall evaluate this policy and recommend changes to the Committee on

Ministry for approval by the Presbytery Assembly. There shall be a report of this evaluation

made to the Presbytery Assembly at its June meeting, regardless of whether changes are

recommended.

Resources

1. Through the Committee on Ministry, the Pastoral Response Team shall maintain a list of

interim or supply pastors trained in responding to congregations where abuse has
occurred and other resources for assisting such congregations.

2. The Presbytery shall develop a fund from which the expenses of administering this

policy may be drawn.
IV. PROCEDURES AND IMPLEMENTATION
. General Principles
1. Ministers of Word and Sacrament, ruling elders, deacons, and ministerial candidates and
inquirers are subject to inquiry and discipline under the Book of Order, Rules of
Discipline. This policy is intended to supplement the Rules of Discipline, not replace
them.
2. Employees of the Presbytery are subject to the employee policies administered by the
Presbytery Operations Ministry Team.
. Sexual Misconduct and the Disciplinary Process. Amended 8/28/12

1. When a pastor is accused of sexual misconduct, two processes are begun: procedures
under this policy, and judicial procedures under the Rules of Discipline. The two
processes are related and in some cases overlap, but they are distinct. The judicial
process is mandated by the Rules of Discipline, and where there is a conflict between the
two procedures, the judicial process takes priority.

2. A case is initiated by a written allegation. In the case of a pastor, it is given to the Stated
Clerk of the Presbytery; in the case of a ruling elder or member of a church, to the Clerk
of Session. A person accused is presumed innocent until proved guilty. He or she is
afforded the right of counsel at all stages, and the session or Permanent Judicial
Commission may authorize payment of counsel fees upon application.

3. Upon receipt of a written allegation, the clerk will cause to be appointed an Investigating
Committee, which has the duty to inquire into all the facts, contact all the witnesses, and
review all the available evidence. If it determines that the accused committed an offense,
and that it has sufficient evidence to prove it, the Investigating Committee will file charges
with the clerk, which will begin the process of a trial. In the case of a ruling elder/member,
the trial will be before the session; in the case of a pastor, it will be before the Permanent
Judicial Commission. In evaluating the evidence for the purpose of determining whether
to file charges, the Investigating Committee will take into consideration the credibility of
the witnesses. If after hearing the evidence, 2/3 of the members of the Permanent
Judicial Commission are persuaded beyond a reasonable doubt, they will find the
accused guilty.

4. The remedies available under the Rules of Discipline are variations of "censure.” This
censure can be a simple reprimand to a removal from office and membership. The
decision of the Permanent Judicial Commission will be read to the council and entered
into the minutes. It can be appealed by the person convicted.

5. There is a matter of confidentiality to be considered. The rule is that the name of the
accused and the nature of the allegations are not revealed. The clerk is required to report
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to the council only that allegations have been received against a member and that an
Investigating Committee has been appointed. When the Investigating Committee has
decided to file charges, this also is reported, without naming the accused or the charges.
This confidentiality is required because the mere allegation is sometimes enough to
destroy a reputation or a career. Any trial, however, is open; that is, it is not confidential.
This confidentiality, as well as the possibility of civil litigation, sets requirements for the
implementation of our sexual misconduct policy. Information about the charges and the
pastor are not public information, and should not be revealed to anyone except under
very limited circumstances, and the identity of the victim must be strictly protected. The
exceptions to confidentiality regarding the accused and the accusations are governed by
a need to know. If an individual or a group has a need to know this information, it can be
revealed to them under the following circumstances: steps must be taken to limit the
dissemination strictly to that group or individual; only the amount of information necessary
is to be revealed. The very difficult decision is when there is a need to know. Since
matters of sexual misconduct in a church are rarely secret, and since rumors frequently
abound, there can be significant damage to persons or to churches that can only be
limited by accurate information. In such a case, some information can be revealed.
Before doing that, it is wise to consult with the Stated Clerk Since trials are open,
confidentiality ends at that point.
C. The Role of the Pastoral Response Team

1. When the Pastoral Response Team is first notified of an accusation, it shall coordinate
pastoral care as needed for the accuser/victim(s), the accused, their families, the
congregation, and all otherinvolve d parti es. The Pastoral Respo
responsibilities are to:
a. notify the affected parties of the Pastoral
b. confirm that civil authorities have been notified, when appropriate;
c. assess the needs of the affected parties, congregations, entities, agencies, and

governing bodies, including the need for advocates and/or an attorney or counsel.

1) The Accuser/Victim(s): At least two persons from the Pastoral Response Team
will meet with the accuser/victim(s) and their family to listen to their concerns and
ascertain their needs. The Pastoral Respon
clarify options for the accuser/victim(s) so they may decide for themselves what
they will choose to do, as well as make available to the accuser/victim a list of
counseling resources.

2) The Accused: The Pastoral Response Team, through its moderator, shall consult
with the Executive Presbyter and his or her designee, to determine what support
and resources should be offered to the accused. The Executive Presbyter or his
or her designee will offer to arrange for at least two persons from the Pastoral
Response Team to provide support, as well as make available to the accused a
list of counseling resources, if requested.

3) The Congregation: When a congregation is involved, the Pastoral Response
Team, in consultation with the Committee on Ministry and the Executive
Presbyter or his/or her designee, shall determine if it would be helpful to offer the
congregation support and services. When appropriate, members of the Pastoral
Response Team may be called upon to meet with the Session to advise the
congregation on the kind of support and resources that are available and to help
the Session plan a response to the situation.

4) Resources: The Pastoral Response Team will identify the resources available
for professional counseling. If the victim and/or the accused do not have
insurance and are unable to assume the costs of counseling, the Presbytery shall
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accept responsibility for payment of counseling fees, for a reasonable time, up to
a maximum of one year.

2. At no time will there be only one person in possession of knowledge of any matters
pertaining to a case. At least two members of the Pastoral Response Team will be
present when meeting with the accuser, victim, accused, or witnesses. Such
consultations shall always include at least one person who is of the same gender as the
person being interviewed.

3. Members of the Pastoral Response Team will make reasonable efforts to guard the
privacy of persons involved. Material information will be made available only to
authorized persons on a need-to-know basis.

4. Should the accuser choose to file a complaint as defined in this policy, the Pastoral
Response Team ceases to function in the case, other than to listen and counsel on the
initiative of the parties involved.

5. Should the accuser refuse to file a complaint, the Pastoral Response Team is to
continue in a supportive role with the various parties through their advocates.

6. PRT Members cannot serve on judicatory cases in which PRT has been mobilized to
respond

D. The Role of the Investigating Committee

1. The Investigating Committee is charged, under the Rules of Discipline, with conducting
an inquiry to determine whether charges should be filed (D-10.0201).

2. The Investigating Committee is appointed by the Moderator of Presbytery, in
consultation with the Stated Clerk and the Executive Presbyter, for the particular case.

3. The Investigating Committee will provide the accused with a copy of the statement of the
alleged offense (D-10.0202 b).

4. The Investigating Committee will determine whether sufficient grounds exist to bring the
complaint to trial. If the committee determines that grounds exist, and they can
reasonably be proved (D-10.0202b), the Investigating Committee will prosecute the case
before the Presbytery Permanent Judicial Commission.

5. After the investigation is complete, the Investigating Committee, if appropriate, will
initiate alternative forms of dispute resolution (D-10.0202 j), or proceed to the filing of
charges (D-10.0302) and the prosecution of the case (D-10.0402).

E. Appeal Process
If the defense in a case alleges that grounds exist for an appeal (D-13.0106), the appeal
shall be made to the Permanent Judicial Commission of the Synod. During the appeal
process, any level of censure invoked by the Presbytery shall remain in force.
F. Unsupported Allegations
If the accused is acquitted of charges or if the investigating committee determines that
the allegations are unsupported by evidence, the Executive Presbyter and his or her
designee will consult with the accused to decide how best to repair any damage that may
have been done to the reputation of the accused. If an allegation is found to have been
submitted maliciously or without grounds, the accuser may be named and disciplinary action
may be initiated. The Investigating Committee and the Pastoral Response Team should
encourage the accused to fil e.080. 6request for wvir
V. ADDITIONAL RESPONSIBILITIES OF THE PRESBYTERY
A. Availability of the Policy and Compliance

1. ALMi ni sters of Wor d aminsteSahcandidateg ant inquieiR,E 6 s
members of the Presbytery Coordinating Cabinet, and the moderators of any of the
Presbyterydéds entities, shall be given copies o
acknowledgment of receipt. In addition, they are required to agree to abide by the
policy, accept responsibility to review all changes to the policy as posted and abide by
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the sexual misconduct policy as amended subsequent to the date of their signature

(Appendix F).

2. This document shall also be available on request to all church members and to the
public.

3. Presbytery employees shall receive this document as a supplement to the employee
handbook and shall be required to sign an acknowledgment of receipt.

4. AIMi ni sters of Wor d a midisteBa candidates and inqQuil€rR E 6 s
members of the Presbytery Coordinating Cabinet, the moderators of any of the
Presbyteryéds entities, and al/l empl oyees of th
attend a training offered by the Presbytery on the issues of sexual misconduct. All new
clergy are required to attend such training no later than one year after employment.
Persons who have taken training offered by other entities, such as another Presbytery or
a synod, seminary or other similar institution, must submit proof of that training for review
to satisfy this requirement. Youth overnight advisors/volunteers must receive training
prior to spending the night with minors at Presbytery of Detroit sponsored functions. The
Pastoral Response Team or its designee will train all youth advisors/volunteers
regarding this policy prior to overnight youth events. Upon completion of any Presbytery
of Detroit sexual misconduct training participants will receive a certificate verifying their
attendance. Participants will be required to maintain the certificate for their record, in
order to substantiate compliance with this policy.

B. Management of the Policy

1. Liability and insurance: The Presbytery shall periodically obtain from its insurance
agents, confirmation that the liability insurance policy covers sexual misconduct liability
for its programs and activities, if such coverage is available.

2. Record Keeping: The Presbytery of Detneloit wil/
file, including teaching elders, the application for employment, any employment
guestionnaires, reference responses, and other documents related to this policy,
including a signed receipt for receiving the sexual misconduct policy.

C. Screening of Applicable Persons

1. Pre-Employment Reference Checks

a. Pre-employment screening includes specific questions related to previous complaints
of sexual misconduct. The Presbytery reviews the Sexual Misconduct Information of
the Presbyterian Church (U.S.A.) Personal Information Form when interviewing
persons seeking ministerial calls.

b. The Executive Presbyter and his or her designee are responsible for making
reference checks to ascertain whether persons seeking ministerial calls have any
history of sexual or other misconduct. The Executive Presbyter or his or her
designee will report to the Committee on Ministry either that there was no reported
misconduct, or that the committee should inquire into reported sexual or other
misconduct. A written record of conversations and correspondence with references
wi || be kept in the teaching el dero6s/ empl oye

c. When the Executive Presbyter or his or her designee provides a reference, any
information provided concerning complaints, inquiries, and administrative disciplinary
action shall be accurate.

2. Criminal Background Checks
a. Pre-employment screening for prospective incoming clergy and Presbytery staff shall

also include a mandatory criminal history background check, conducted by the
Executive Presbyter or his or her designee, using a national screening organization.

b. All persons for whom a background check is required shall be required to sign a
written consent and release form authorizing the criminal record background check.
The Committee on Ministry will provide all prospective incoming clergy with a written
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disclosure that a criminal record background report will be requested. The failure of
a prospective incoming clergy person to volunteer important information regarding
his or her criminal history shall prevent that person from consideration or
employment in any capacity, or will be grounds for termination.

c. The discovery of a criminal conviction will not automatically exclude a person from
entry into the Presbytery and work in its congregations or with its youth. The use the
Presbytery makes of the criminal record background report will be determined on an
individual case-by-case basis, and shall include, where necessary, appropriate
supervision of the individual. Only the Executive Presbyter or his or her designee
shall order and review the criminal record background reports. The Executive
Presbyter and his or her designee shall ensure the confidentiality and appropriate
retention of criminal record background checks.

d. A person who claims that the information in the report is inaccurate, false, or
incomplete shall have the right to dispute it.

D. Requests for Transfer, Release, or Renunciation of Jurisdiction
A Session or the Presbytery is constitutionally prohibited from granting a certificate of
transfer to a member while an inquiry or charges are pending (D-10.0105). The reasons for
not granting a transfer may be communicated by the Clerk of Session or the Stated Clerk to
the appropriate persons. Should a Minister of Word and Sacrament or a CRE renounce the
jurisdiction of the Presbyterian Church (U.S.A) under G-6.0501, the Stated Clerk shall report
to the governing body both the renunciation and the status of the matter at that time,
including the name of the accused, the date and fact of renunciation during an investigation
or trial, and the charges filed, i f any. These
process. Inthe case of a renunciation, the Committee on Ministry shall make all reasonable
efforts to provide pastoral care and justice to the accuser/victim and the congregation.
E. Disposition of Files
At the conclusion of a case, the records and files of all allegations and their disposition
shall be delivered to the Stated Clerk as the designated custodian of all files concerning the
case. No committee or its members shall keep copies of afile.

APPENDIX A
PROCESS IN DISCIPLINARY PROCEEDINGS
The Presbytery of Detroit takes seriously all allegations of misconduct which may come to its
attention. Such allegations will be dealt with according to the procedures contained in the Rules
of Discipline. To help familiarize members of the Presbytery Assembly and its churches with
these procedures, we call attention to the following facets of the disciplinary process.
A. Initiating or Exploring the Filing of a Statement of Alleged Offense

Anyone who believes that she or he has been a victim of professional misconduct by a
member of the Presbytery or one of its employees or volunteers is advised to contact the
Executive Presbyter, the Stated Clerk, the Moderator of the Committee on Ministry, or the
Moderator of the Pastoral Response Team, in person or in writing.

The official who has been contacted will provide information regarding the appropriate
procedure for pursuing the matter. The official will not attempt to judge the legitimacy of the
allegation or seek to resolve the matter. If the allegation involves any of the above
individuals, or any other official of the Presbytery, that person is barred from participating in
proceedings relative to the matter.

B. Filing a Written Allegation of Offense
1. Anindividual who wishes to proceed with the formal disciplinary process is advised to

file a signed, written statement of allegation with the Stated Clerk of the Presbytery or, if

the accused is an ruling elder or deacon, with the Clerk of the accu

statement of allegation should state briefly the nature of the offense, the nhame of the
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accused, and provide relevant and supporting information. It need not contain full details
or evidentiary material. The accuser is expected to be prepared to attest personally to
the allegation in the course of the investigation and disciplinary process.

Note: The procedures which follow describe only the process followed in the
Presbytery of Detroit. Disciplinary procedures in a local church will be similar to those
described here. For specific details about the disciplinary process in a church, see
chapter 10 of the Rules of Discipline.

2. Upon receipt of a written statement of allegation, the Presbytery Moderator, in
conjunction with the Stated Clerk and the Executive Presbyter, will appoint an
Investigating Committee. The Presbytery is informed by the Stated Clerk at its next
meeting, without naming any of the individuals involved or the nature of the alleged
offense.

3. Members of the Investigating Committee will be ruling elder and teaching elder members
of the Presbytery. They will receive special orientation by the Stated Clerk or his or her
designee and training in matters of process and sensitivity and are chosen to represent
both particular skills and disciplines and the
membership.

4. Upon receipt of a written statement of allegation, any need for administrative leave will
be reviewed, as provided for in the Sexual Misconduct Policy of the Presbytery. The
Committee on Ministry, with concurrence of the Session, shall assist in finding
Temporary Supply and shall appoint an Interim Pastor for the duration of the
administrative leave.

C. The Initial Investigation

1. The Investigating Committee will inform the parties of the options and procedures open
to them in the disciplinary process. The committee will respect both the rights of the
accused and the alleged victim(s), and will provide the accused with a copy of the
statementofthealle ged of f ense. The committee will det e
Session or other responsible entity should be informed at this time.

2. Both the accuser/victim and the accused have the right to be represented by counsel in
the course of the investigation and any subsequent trial. Under the Rules of Discipline,
such counsel do not need to be licensed attorneys. They must, however, be members
of the Presbyterian Church (U.S.A.). In the event the accused is unable to secure
counsel, the Permanent Judicial Commission shall appoint counsel. Reasonable
expenses for defense shall be authorized and reimbursed by the Presbytery.

3. If the Investigating Committee determines that there is probable cause to believe that a
chargeable offense has been committed, and that it can be reasonably proved, the
committee, under the powers assigned to it in the Rules of Discipline, may elect to file
charges against the accused and proceed to prosecute the case before the Permanent
Judicial Commission; or, with the agreement of both the accuser/victim and the accused,
initiate the process of alternative resolution as provided in the Rules of Discipline.

D. Full Judicial Process

1. If formal charges are filed, the case will be tried before the Permanent Judicial
Commission. In the event the accused is found guilty, the Commission determines the
degree of censure as guided by the Rules of Discipline and reports its findings to the
Presbytery Assembly.

2. Inthe event the accused is found innocent or the charges are not proven, the Executive
Presbyter or his or her designee will consult with the accused to decide how best to
proceed to repair any damage that may have been done to his or her reputation. Follow-
up with the accuser will be done as deemed necessary and appropriate at the time.
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E. Renunciation of Jurisdiction
Should a Minister of Word and Sacrament renounce the jurisdiction of the Presbyterian
Church (U.S.A.) while disciplinary proceedings are pending, the Stated Clerk shall report to
the Presbytery Assembly both the renunciation and the status of the matter at that time,
including the name of the accused, the date and fact of renunciation during an investigation
or trial, and the charges filed, i f any.
process.

APPENDIX B
1 PROCESS FLOW IN SEXUAL MISCONDUCT SITUATIONS

1 Refer to Section IV i Procedures and Implementation and to Appendix A
T Process in Disciplinary Proceedings for a more in-depth description of the process.

Pastor Staff Person/Employee Minor
When the accused is a When the accused is a When the accuser is a
member of Presbytery, Presbytery staff person or minor, party notifies
party notifies Executive employee, party notifies Executive Presbyter,
Presbyter or Stated Clerk. the Executive Presbyter. Stated Clerk, COM chair,
The chair of the or civil authority having
Operations Ministry Team jurisdiction
is also notified.

v \ 4 VL

Pastoral Response Team
The Pastoral Response Team meets with the party making a complaint, determines which
parties might need advocates, assigns advocates with consent of various parties (accuser,
accused, church Session, congregation, families, and others involved with the situation) and
determines, with consent of the accuser, whether or not a complaint is to be filed. Should the
accuser choose to file a complaint, the Pastoral Response Team ceases to function in the
case other than to listen and counsel on the initiative of parties involved. It assumes no role
in judicial process. Should the accuser refuse to file a complaint, the Pastoral Response
Team is to continue in a supportive role with various parties through their advocates. In this
case, this is where the process stops and the Pastoral Response Team retains responsibility
for resolution and reconciliation among the parties.

A \ 4 v

Stated Clerk Operations Minstry Team Civil Authority
A written statement of The Operations Ministry The Civil authority having
complaint is filed with the Team investigates and jurisdiction is immediate- ly
Stated Clerk who notifies takes disciplinary action, if notified, and the case is
the Presbytery Assembly appropriate, with non- turned over to that
that a complaint has been ministerial personnel. governmental entity.
received.

l E:d Etd

Investigating Committee
When a complaint is lodged against a teaching elder which does not involve a minor, it is
referred to a Investigating Committee (D-10.0103) appointed by the Moderator for this
particular case. The committee is to determine whether sufficient grounds exist to bring the

Presbytery Policies

These



complaint to a trial. If it is determined that grounds exist, and they can be reasonably proved,
the committee shall prosecute the case before the Presbytery Permanent Judicial
Commission. If they do not so conclude, the process stops at this point.

GOto A

A

Permanent Judic*al Commission
Following the work of the Investigating Committee or a civil authority, the case shall be referred
to the Permanent Judicial Commission which shall conduct an ecclesiastical trial to determine
whether an appropriate level of censure should be enforced (D-12.0102ff). In such a trial the
Investigating Committee prosecutes the case and the defendant is to seek counsel from within
the membership of the Presbyterian Church (U.S.A.). In the absence of an appeal, the
decision of the Permanent Judicial Commission settles the matter.

Appeal to the Permanent Judicial Commission of the Synod
Should the defense in a case allege that grounds exist for an appeal (D-13.0106) it shall be
made to the Permanent Judicial Commission of the Synod. During the appeal process, any
level of censure invoked by the Presbytery shall remain in force.

Request for‘/indication
Should a Investigating Committee conclude that grounds for filing charges do not exist and that
the complaint was frivolous or defamatory to the person accused, it would be appropriate for
the Presbytery to take remedial action to d
Response Team and the Investigating Committee should encourage the accused to file a
6request for viom@o.cati ondé under D

Throughout the process described above, from accusation to resolution, the Committee
on Ministry shall ensure that the congregation involved receives appropriate care, including the
appointment of interim pastoral leadership trained in the management of sexual misconduct
cases. Should a pastor be placed on administrative leave, this interim appointment, in
consultation with the church Session, should be made with dispatch.

APPENDIX C

MANDATORY REPORTING OF SUSPECTED CHILD ABUSE

MICHIGAN:

For child abuse occurring in Michigan, contact the Child Protective Service emergency
contact number for the appropriate county. The website giving information for each Michigan
County is:
http://www.michigan.gov/fia/0,1607,7-124-5452 7119 7193-15252--,00.html
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APPENDIX D
ACCUSATION OF SEXUAL MISCONDUCT

Date of Report: Date Received by Stated Clerk:

ACCUSER INFORMATION (please print)

Name:

Address:

City: State: Zip:

Phone: / -

Church Membership:

Ordination: Ruling Elder Deacon Minister Word & Sacrament
Other

Currently serving: Yes: No:

. ALLEGED VICTIM INFORMATION (if different from accuser) (please print)

Name:

Address:

City: State: Zip:

Phone: / -

Church Membership:

Ordination: Ruling Elder Deacon Minister Word & Sacrament
Other

Currently serving: Yes: No:

. ACCUSED INFORMATION (please print)

Name:
Address:
City: State:  Zip:
Phone: / -
Church Membership:
Position: Ruling Elder Deacon Minister Word & Sacrament
Other
Presbytery Staff Presbytery Volunteer
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4. ALLEGATION

Being as specific as possible, please list incident(s) of sexual misconduct, including date(s),
time(s), and location(s). If more space is needed, please staple additional comments to this
form.

5. POSSIBLE WITNESSES

Please list the name, address, and phone number of persons who may have information related
to or pertinent to this accusation.

6. OTHER INFORMATION

Please identify any additional information that may be helpful to the investigation.

APPENDIX E
THE PRESBYTERY OF DETROIT
POLICY ON ADMINISTRATIVE LEAVE

A. The Policy
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Under appropriate circumstances, pastors who are being investigated for professional
misconduct should be temporarily removed from their ministerial positions. Under no
circumstances will administrative leave be required when there is no concurrent disciplinary
proceeding in process under the Rules of Discipline. The conditions in which administrative
leave is appropriate include, but are not limited to, situations where:
the facts described in a statement of alleged offense, or where the investigating committee in
the course of its investigation uncovers allegations of facts which, if true, pose a significant
present risk of sexual abuse, as defined in
particularly to children or those unable to consent because of physical or mental disability;
the facts described in a statement of alleged offense, or where the investigating committee, in
the course of its investigation uncovers allegations of facts which, if true, pose a present risk of
serious physical, emotional, or financial harm, particularly to children or those unable to consent
because of physical or mental disability;
relations between the pastor and the congregation or entity he or she serves have become
severely conflicted in the course of the disciplinary process.

. Application

When the Stated Clerk of the Presbytery receives a written statement of an alleged offense,
in addition to initiating the procedures required by the Rules of Discipline, the Stated Clerk shall
consult with the Executive Presbyter and the moderator of the Committee on Ministry. If itis
their unanimous judgment that the complaint warrants administrative leave, the Stated Clerk will
notify the teaching elder and the local Session that the teaching elder is placed on
administrative leave. All persons placed on administrative leave are none-the-less to be
presumed innocent until proven guilty.

Term

The duration of administrative leave will be set by the Committee on Ministry and will
depend upon the time needed for the investigative and judicial process. The investigation will
proceed to conclusion with all deliberate speed, mindful of the financial obligations of those
involved.

Conduct of Pastor Feaching-elder on Leave

The pastor on leave shall:
not initiate or sustain contact with any member of the church staff or any member of the
congregation (other than family members) except under the following circumstances:
one member of the staff may be designated, by prior mutual agreement, to deliver personal mail
or other personal effects to the pastor on administrative leave; or
when contact has been authorized by the Stated Clerk for the purpose of preparing a defense.

All other contact with the congregation shall be through the moderator appointed by the
Committee on Ministry and/or through his or her designee. Even in non-church events such as
scouting, school, or sports programs, the pastor shall not use social contact with church
members to garner support for his or her case;
remain out of all church buildings and off church grounds (excluding a manse and/or a school
on the church property when the pastor is in the role of a parent of a child enrolled in the school)
throughout the duration of administrative leave;
not conduct worship services, weddings, funerals, administer the sacraments or engage in any
form of pastoral leadership in the congregation which the pastor serves, or in funeral homes,
wedding chapels, or in any other congregation in the Presbytery or any other Presbytery.
Provisions may be made with the Stated Clerk, Executive Presbyter, or the Committee on
Ministry in those cases where the p a s t mastddascare is requested by his or her own family;
not attend Session meetings or meetings of any other board of the congregation.

Financial Arrangements
Because a pastor on administrative leave is presumed innocent, he or she will continue to
receive full salary, housing allowance, and medical and pension benefits as defined by his or
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her terms of call. However, expense allowances, including educational benefits, shall not be
paid. The period during which financial support is paid shall be set by the Committee on
Ministry and shall not ordinarily exceed one year. If the administrative leave is extended, the
terms of call may be amended by the congregation, with the approval of the Committee on
Ministry and the Presbytery.
Ordinarily, these costs shall be borne by the p a s t apmgfegation. In the event the
congregation cannot afford to honor the accused p a s t term$o$ call and pay for interim
leadership, the costs of interim leadership may be borne in whole or in part by the Presbytery of
Detroit. The reasonableness of these costs shall be determined by the Committee on Ministry.
Enforcement:

Any violations of the terms of a persondés admini
Stated Clerk of the Presbytery, and may themselves become the subject of disciplinary
proceedings. Amended 8/28/2012
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PRESBYTERY OF DETROIT

ADMINISTRATIVE LEAVE
FINANCIAL TERMS OF AGREEMENT

Date:

During the period of administrative leave, from to , the
Session and congregation of Church agree to
continue to pay according to the current

terms of call, not including expense allowances and/or educational benefits.

If the administrative leave is extended beyond the aforementioned date, the congregation has a
right to amend the terms of call, with the approval of the Committee on Ministry and the
Presbytery Assembly. Any amendment of the terms of call must be negotiated by the
Committee on Ministry and the Session, in consultation with the pastor, and put before the
congregation for approval.

(COM Representative) (Date)
(Pastor) (Date)
(Clerk of Session) (Date)
(Stated Clerk) (Date)
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APPENDIX F

RECEIPT AND ACKNOWLEDGMENT OF
SEXUAL MISCONDUCT POLICY AND PROCEDURES

I have received the Presbytery of Detroit Sexual Misconduct Policy and Procedures and
acknowledge its contents.

Name:

Date:

Position(s):

| agree to abide by the standards of the Presbytery of Detroit Sexual Misconduct Policy and
Procedures as long as | remain a teaching elder, ministerial candidate or inquirer, employee,
volunteer, or work in a position carrying out the programs of the Presbytery of Detroit.

I acknowledge that any amendments to this Sexual Misconduct Policy require approval of the
Presbytery, and thus will appear in Presbytery papers before the meeting and will be in the
minutes of that meeting. Those papers and minutes are posted on line on the Presbytery web
site. Moreover, | acknowledge that this Sexual Misconduct Policy is included on the Policies and
Procedures Manual, which is posted on the Presbytery web site. | accept that it is my
responsibility to review all changes to the policy as they are posted, and that | will abide by the
Sexual Misconduct Policy as amended subsequent to the date of my signature.

Name:

Date:

Approved 4/26/05
Amended 11/22/11
Amended 8/28/12
Amended 4/22/14
Amended 9/25/18

P-3 ON COMPLEXAND CONTROVERSIALISSUES:

WhenevelPresbyterys consideringa complexor controversialssue stepsmustbetakento
provideasafe relaxedarenan whichinformationis clear,all opinionsareheard,and
commissionergeel, atthe conclusionof businessthatthe processvasfair andequitableln
situationswhereit is knownthata sizableminority opinionon anissueexists,decisionmaking
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by which a51% majority prevailsmayleadto escalatedonflict andill feeling. Thereforeto

improvethedecisionmakingprocessthe presbyterywill seekto do thefollowing:

1. Distributeto all congregationandcontinuingmemberf Presbyteryall businessvhichis to
comebeforethe Presbyteryasearlyaspossibleto provideadequateéime for study,private
deliberationanddiscoveryprior to consideratiorat a statedmeetingof Presbytery.

2. In preparinghedocketfor businesst a statedmeetingof Presbyterythe coordinating
cabinetshallprovidesufficienttime for expectediebateon thoseitemswhich the cabinet
considerscontroversiabr complex. However it is nottheresponsibilityof the Cabinetto
announceo commissionershattheissueis controversiabr complex.

3. Any Presbyteriarentity mayadvisethe coordinatingcabinetthatit believestheitemtheyare
presentingshouldbe docketedasa controversiabr complexitem of business.

4. In thesituationsof #2 and#3, the CoordinatingCabinetcould alsodockettime in which it
recommendshatthe Presbyteryadjournto a committeeof thewhole. Duringthattimethe
bodymayengagen suchspiritualdiscernmenpracticesasscripturestudy,prayer,small
groupdiscussionall for the purposeof seekinga commonground. Following the committee
of thewhole processthenthe Presbyterynayproceedo a debateandvote ontheissue.

5. Anitem of businesgnayalsobe deemed:omplexor controversialf acommissionemoves
atthe beginningof debateor duringthe debatehattheitem be considereccomplexor
controversiabndif the motionis supportedandpassedy majority vote. Unlessthereis a
motionto tableor postponeactionon theitem, the debatemay continue but theitem shallbe
treatedasa first readingwith final debateandvote at the nextmeetingof the Presbytery.
The CoordinatingCabinetwould thenpreparethe docketasnotedin #s1 and4.

6. At anytime duringdebateon anissuebeforethe Presbyterya commissioneor the moderator
may call for atime of prayer,arecesspr anadjustmenbf thedocketmovingtheitemto a
pointlaterin the meeting.This mayprovideatime for feelingsto calmdown, for perspective
to return,andfor the credibility andacceptabilityof thefinal decisionwhenit is reached.

7. Whenevea complexor controversialssuehasbeendecidedby the Presbyteryit is
incumbentbnits officersto communicateandinterpretthe actionto the Session®f the
congregationgn the Presbyteryandotherinterestedarties.

8. At all timesthememberof Presbyteryshallbe encouragedo know andutilize the
documentfi S e e to befrajthful Together: Guidelinesfor Presbyterian®uring Timesof
Di s agr e/Adopedbythe®04" GeneralAssembly(1992)of the PresbyteriarChurch
(U.S.A):

Seekingto be Faithful Together:
Guidelinesfor PresbyteriandDuring Timesof Disagreement

In a spirit of trustandlove,wepromisewewi | | é
Givethemah e ar i P Treateachother respectfullysoasto build trust, believingthat we
listenbeforewe answer all desireto befaithful to Jesusthe Christ;
1 wewill keepour conversationgand communicationepenfor candidand
John7:51and forthright exchange,
Proverbs18:13 f wewill notaskquestionor makestatementin a waywhichwill
intimidateor judgeothers.
2 Learn aboutvariouspositionson the topic of disagreement.
3 Statewhatwethink we heardand askfor clarification before
responding,in an effort to be sure we understandeachother.
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Speakthetruth in love | 4. Shareour concernsdirectly with individuals or groupswith whomwe
havedisagreementi a spirit of loveand respecin keepingwithd e s u s 6
Ephesiangl:15 teachings.
5. Focuson ideasand suggestionsnsteadof questioningp e o p | e 6
motives,intelligenceor integrity;

1 wewill notengagean namecalling or 20abelingof othersprior to,

during, or following the discussion.

6 Shareour personalexperiencesboutthe subjectof disagreemenso
that othersmaymorefully understandour concerns.

7 Indicate wherewe agreewith thoseof other viewpointsaswell as
wherewedisagree.
8 Seekto stayin communitywith eachotherthough the discussionmay
Maintain the unity of bevigorousandfull of tension;
thespirit in thebondof 1 wewill bereadyto forgiveandbeforgiven.
peace 9 Follow theseadditional guidelineswhenwe meetin decisionmaking
bodies:
Ephesiang}:3 1 urgepersonf variouspointsof viewto speakand promiseto listento

these positionsseriously;

seekconclusionsnformedby our pointsof agreement;

besensitiveto thefeelingsand concernsof thosewhodo notagreewith
the majority andrespectheir rights of conscience;

9 abidebythedecisionof the majority, andif wedisagreewith it andwish
to changeit, work for that changein wayswhichare consistentvith these
Guidelines.

10Include our disagreemenin our prayers,not praying for the triumph of our
viewpoints but seekingG o d drageto listen attentively,to speakclearly,and
to remain opento the vision Godholdsfor us all.

f
f

h
Adoptedby the 204t GeneralAssembly1992)of the PresbyterianChurch(U.S.A.)for useby sessionand
congregations

As Presbyteriansyweare calledto work for thefi p e aunitgandpurity oftheC h u r @dwokof Order)
asweseekto befaithful to G o dvoskin theworld. However disagreementand conflictsare
inevitablein thelife of the PresbyterianChurch(U.S.A.)aswetry to befaithful. Theyexistwithin
committeesgongregationspresbyteriessynodsat GeneralAssembliesandin the nationallife of the
denomination.

Conflictsare inevitablein all of life andcertainlyin the church.Thehistory of the churchis filled with
conflictsanddisagreementsSeveralof P a u lettersaddresghe conflictswhichwerecommorin the
early church.Therehavebeenandare goingto bedisagreementas Christianattemptto discernG o d &
workin theworld andasweinterpretscripture.

Conflictscanbe harmfuland evendestructive Theycan causeindividualsa greatdeal of pain andthe
communityof faith immeasurablelamage Congregationdavebeendivided; denominationfiave
experiencedchisms.

At the sametime, conflictscanbe an opportunityfor newinsights,learning,andindividual and
corporategrowth. Disagreementsanilluminate a topic in helpfulwaysand can presentsolutionsto
problemswhich previouslyhad not beenseen.Thesuccessfulesolutionof conflict canalsobind people
togetherin a powerfulway.

TheBible containsmanystoriesof conflictand disagreemendnd muchadviceabouthowtheycanbe
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addressedAsthosestoriesindicate, Godis alreadypresentwhereverthereis brokennessgranting
wholenessind peace God promisego bewith usin timesof disagreemenandcalls usto
reconciliation,trust, love andforgiveness.

Werealizethat our perspectiveare limited, soto help usaffirm eachother,enhanceour community,

stayopento theviewpointsof othersand be sensitiveto cultural diversity,we commitourselvego the
Guidelinesin a spirit of prayer, trust, andlove, seekinghe guidanceof the Holy Spirit.

h
Adoptedby the 204t GeneralAssembly1992)of the PresbyterianChurch(U.S.A.)

Approved2/28/06

P-4 EQUALIZATION OF ELDERS

TheBook of Orderrequiresthe StatedClerk annuallyto ascertairthe memberf Presbytery
who areactivein thelife of the Presbyteryn orderto determineheappropriatenumber
of commissionershatthe churcheshouldbe sending. Theintentionis to ensurehatthe
numberof teachingeldersandeldersis equal. G-11.0101

TheBook of Orderspecifiescertainrepresentatioaccordingo the sizeof the church.G-
11.0101a.1t furtherstateghatif additionalcommissionerareneededo bringthe
representatioto equalnumbersa Presbyterymay selectits own for grantingadditional
commissionersThosechurcheghathaveracialethnicminoritiesasa majority of their
membershighallbe givenpriority in assigningadditionalcommissioners.

To equalizethe number the StatedClerk shall countthe numberof activeteachingeldersas
thoseon theactiveroll who areresidentin thearea plusthoseontheretiredroll who are
activein thelife of Presbyterymeasuredby countingthoseretiredteachingelderswho
areon a Presbyterycommitteewho havea positionof somekind in alocal congregation,
or who attendedh meetinglastyear.

P-5 RESIGNATIONS FROM PRESBYTERY COMMITTEES

Resignationgrom Presbyterypositionsshallbe presentedn writing to the unitsinvolved
who mayaccepthem. Theunitsshallreporttheir actionto the Committeeon
Nominations.

P-6 ABSENCESFROM COMMITTEE MEETINGS

Committeef Presbyterjnavingmembersabsenfor threeconsecutiveneetingswithout
acceptableeasormaydeclarethe positionvacantandreferthe vacancyto the
Committeeon Nominations.

P-7. DISTRIBUTION OF FUNDSCOLLECTED AS OFFERING DURING AN

INSTALLATION OR ORDINATION SERVICE.

Fundscollectedduringanafternoonor eveningserviceshallbetransmittedo the Committee
on Preparatiorfor Ministry for the TheologicalEducationFund.Fundscollectedduringa
regularSundayworshipshallbedistributedasfollows: pledgedfundsto thechurch
wherethe serviceis held,looseoffering to the Committeeon Candidates.

P-8 GUIDELINES FOR DISAFFECTED CHURCHES
JOHN17:21
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| PRAY THAT THEY MAY ALL BE ONE. FATHER! MAY THEY BE IN US,JUSTAS
YOU ARE IN ME AND | AM IN YOU. MAY THEY BE ONE,SOTHAT THE WORLD
WILL BELIEVE THAT YOU SENTME.

1. THE CHURCHAND ITS UNITY

UniversalandParticular (G-4.102)

Sincethis whole companycannotmeettogetherin oneplaceto worshipandto serve,it is
reasonabl¢hatit bedividedinto particularcongregations.The particularchurchis,
thereforeunderstoodsa local expressiorof the universalChurch.

A ParticularPresbyteriatChurch(G-4.104)

Eachparticularchurchof the PresbyteriarfChurch(U.S.A.) shallbe governedoy this
Constitution. Its governmentindguidancearetheresponsibilityof the session.It shall
fulfill its responsibilitiesasthelocal unit of missionfor the serviceof all people for the
upbuildingof thewhole church,andfor the glory of God.

Oneness (G-4.0402)

Thereis oneChurch. As the Bible speakof theonebodywhichis the Churchliving
underthe oneSpirit of GodknownthroughChrist,it remindsusthatwe havefi o ih.a¥d, one
faith, onebaptismoneGodandFatherof usa | I(Ephesiangl: 5-6)

2. INTRODUCTION

The Churchof JesuChristhasneverbeenfree of conflict. As peopleof thechurch
strugglewith tension theyareperiodicallypolarized.

Whatevelis happeningt anygiventime thatmight causendividualsor churchego
contemplateseparationthe Detroit Presbyterys firmly committedto unity, diversity,
reconciliation justice,peacelove, mercy,valuesthatleadto harmony.

Thereis a confessionamandatdor unity in our Confessiorof 1967,which callsfor
reconciliationacrossvariouslinesof conflict.

Whenfacedwith the possibilityof anykind of organizedseparationthe Presbyteryof
Detroitis obligatedto facilitate the maintenancandintegrity of the Presbyteriarsystem.
We area connectionathurch,which doesnotreadily providefor the unilateralseparatiorof
asegmenbf thebodyfrom therestof thebody.

3. PROCESS

A. Whentheleadershipf the presbyteryreceivesvord thata congregations discussing
whetherto leavethe denominationeitherthroughformal congregationadctionor through
informal contactswith churchleadersor membersthe ExecutivePresbytemwill, assoonas
possible askfor a pastorabisit to hearconcernsandoffer the assistancef a Denominational
ConcernslaskForceappointedoy the Moderatorof Presbytery. The Denominational
ConcernslaskForceshallconsistof threepeople. This actionshallbereportedo the
CoordinatingCabinetandPresbyteryat the nextmeeting.The purposeof the Denominational
ConcernslaskForcewould beto engageeitherthe leadersof the congregationor the
congregatiorasawhole,in atime of prayerandconversatioraimedat understandinghe
conflict or identifying stepstowardreconciliation.If the DenominationalConcernsrask
Forcedetermineghatprogressanbe madetowardreconciliationthroughcontinued
dialoguethiswill bereportedio the ExecutivePresbyterCoordinatingCabinet,and
Presbytery.If this effort leadsto resolutionof the situation,no furtheractionis required. If
thevisit is refusedor unsuccessfuhe DenominationallaskForceshallrecommendo
Presbyteryhatan Administrative Commissiorbe nominatedoy the Moderatorof the
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presbyteryandelectedby the presbyteryassoonaspossible. The Denominationallask
Forceshallrecommendo presbyterythe specificpowersthatshouldbe giventhe
AdministrativeCommission.Ordinarily the powerto removea pastorwould requirea
specificrequesby the Commissiorafterit is formed. The AdministrativeCommissiorshall
consistof 3 teachingeldersand4 elders directedto reportits progressat Coordinating
CabinetmeetingsandPresbyteryneetingsThe commissiorshallcompleteits work and
makerecommendationwith all deliberatedispatchasoutlinedherein. Thereshallbeno
sessiormeetingswvithout the AdministrativeCommission.

If the DenominationalConcernsTaskForcefinds thatno resolutionis likely andthatthe
congregationsincerelyboundby consciencendScripture wishesto work with Presbytery
to seekdismissako anotheiReformeddenominatiorin correspondenceith the General
Assemblythe TaskForceshallrequesthe AdministrativeCommissiorfacilitate the
proceduraunderE belowwhile notassumingpriginal jurisdiction.

B. The AdministrativeCommissiorof the presbyterywill meetwith thesessiorand
teachingelderof thechurchin disagreemertb resole theissues. Thecommissiorcould
listento the concernsf the congregatiorat largeandwith the sessioroffer a pastoral
presence.The commissiorandthe sessiorwould agreeto work within the systemto affect
changesheymutuallyseeasbeneficialto thelife of thedenominatiorandthe work of the
Gospel. Shouldthis strategysucceedherelationshipbetweerthe congregatiorand
presbyterycouldbe preserved.The commissionwould continueto work with the
congregatiorior anadditionaltwo monthsasa support. In the eventthatthis optionis
unsuccessfuhe commissiommustconsidermtheralternativesvithin the powersgivenit or
requestdditionalpowersfrom Presbytery.(G-4.0301f)

C. If thecommissiorhasbeengiventheauthorityto doit andfindsthatall or partof the
ordainedeadershipunableor unwilling to functionwithin the PresbyteriarfChurch(USA) it
shallassumeriginal jurisdiction pursuanto G-11.0103slf the commissiorfinds it
necessaryt couldrecommendhe Presbyterydissolvethe pastorakelationship.

D. If acongregatiomequestgo be dismissedyy Presbyteryto anotherChristianbody, it
mustbe onerecognizedy the StatedClerk of the GeneralAssembly(PCUSA)andthe
proceduren E (below)befollowed.

E. If acongregatiomequestdo bedismissedy Presbyterythecommissiorshallfollow this
procedure:(G-11.0103i)

a. Thesessiorshallmeetwith representativeBom the AdministrativeCommission
electedby PresbyteryAll financialrecordsminutesandanyothercorrespondencghallbe
madeavailableto the commission.

b. Thesessiorshallcall a CongregationaMeetingwithin a monthof the meetingwith
thecommissionPrior noticeshallbe givenorally from the pulpit on two successiv&undays.
Noticeshallbein the parishnewslettetanda letter sentto all activemembersstatingthe
purposeof the meeting.At leasttwenty-five percent(25%) of the activemembersof the
congregatiorshallbe present.Representativesf the AdministrativeCommissiorshallbe
presenthroughoutandhavetheright to speak. The questionto bediscusseds i S h tad--1-
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---PresbyteriarChurchbedismissedrom the PresbyteriarfChurch( U S A Arfipietime
shallbe providedfor speakersvantingdismissalandthosewantingto staywith the PCUSA.

No typeof votefor anypurposeshallbetakenat this meeting.

c. Thesessionno laterthanthreemonthsafterthefirst meetingdescribedabove shall
call asecondcongregationameeting. Prior noticeshallbe givenorally from the pulpit on
two successiv&undays.Noticeshallbein the parishnewsletteianda letter sentto all active
membersstatingthe purposeof the meeting.At leastseventyfive (75%)of theactive
membershallbe present.Representativesf the AdministrativeCommissiorshallbe
presenthroughoutandhavetheright to speak.The questionto bediscusseds i S h thd--1-
------ PresbyteriatChurchbe dismissedrom the PresbyteriartChurch( U S A Arfipte time
shallbe providedfor bothspeakersvantingdismissalandthosewantingto staywith the
PCUSA.

After discussiorandprayer,a secretwritten ballot shall betakenon this questionthe
only choicesbeingii Re g d ie s miosfisDeblOdrequesd i s mi ssal . 0

If thevoteis threequartery75%)of thoseactivemembergpresentaindvoting voteto
requestdismissaltherequesshallgoto presbyterylf thevotefails, thecommissiorwill
reportthis to the presbyteryandoffer suggestionsn healingwithin the congregation.

If anymember presenandvoting, contestgheregularityof the secondmeeting,
he/sheshallsendthe detailsof the allegationto the StatedClerk of Presbyterywho shall
convendhe PermanenfudicialCommissiorto renderadecision.

d. If thevoteis to dismissthe commissiorshallimmediatelycontactthe Boardof
Trusteesandoffer its recommendatiornoncerningTHE CHURCHAND ITS PROPERTY,
(G-8.000)

A full written reportshallbe submittedto the CoordinatingCabinet
Moderator Moderatorof PresbyteryStatedClerk of Presbyteryandthe ExecutivePresbyter
within aweekof thedecidingvote.

CORINTHIANS 12:12-13

CHRISTIS LIKE A SINGLEBODY, WHICH HAS MANY PARTS;IT IS STILL ONE
BODY, EVEN THROUGHIT IS MADE UP OF DIFFERENTPARTS. IN THE SAME
WAY ALL OFUS,WHETHERJEWSOR GENTILESWHETHERSLAVES OR FREE,
HAVE BEENBAPTIZED INTO THE ONEBODY BY THE SAME SPIRIT,AND WE
HAVE ALL BEENGIVEN THE ONE SPIRITTO DRINK

Amendedy substitution11/27/07.

P-9 CRITERIA FOR VALIDATED MINISTRY WITHIN THE PRESBYTERY OF

DETROIT

Presbyterymembershiglassificationsncludethefollowing for ministersof the Word and
Sacramentvho areContinuingMembersof Presbytery.(G-11.0406)

A. Active: (G-11.0406aActive memberdavebeenadmittedto the Presbyteryn
accordancevith G-11.0401andengagedn avalidatedministry thatcomplieswith
criteriain G-11.0403without exception,

i in servicein a Presbyteriarcongregation
i in otherserviceof this churchandhonorablyretired.
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This statusshallbereviewedeverythreeyears. An activememberin servicebeyondthe
jurisdiction of this churchwhoseministry is validatedshall havethis statusreviewedand
renewedannually.

B. Members-at-Large: (G-11.0406bP413)Membersat-largewho havebeen
previouslyadmittedto the presbyterybut without intentionalabandonmentf
ministry areno longerengagedn anoccupatiorthatcomplieswith all criteriain G-
11.0403. This statusshallbereviewedannually.

C. Inactive: (G11.0406c11.0413)inactivemembersarepreviouslyactivemembersof
presbyteryyoluntarily engagedn anoccupatiorthatdoesnot complywith all the
criteriain G-11.0403. This statusshallbereviewedannually.

This positiondealswith the statusof activemembershipf thosewho areengagedn service
beyondthejurisdictionof this church. Suchministry in servicebeyondthe jurisdiction of this
churchmustbevalidatedby the presbytery.

In orderfor aministry to bevalidatedit mustcomplywith all thecriteriain G-11.0403which
areasfollows:
a.i T maistry on continuingmembersshallbein demonstrableonformitywith the
missionof G o d peaplein theworld assetforth in Holy Scripture the Book of
Confessionsandthe Book of Orderof thisc h u r (G-11.0403a)
Comment:
A statemenbf Missionis essentiain orderfor presbyteryto determingf a

particularministryisini ¢ o n f aevithtemisgionof Go dpeso p | e .

Sucha statemenshouldspecifywhatthe presbyteryseesasits mission
within its geographidoundsandshouldclarify thetypesof ministries
neededn orderto accomplistthis mission. This statemenshouldbeas
comprehensivaspossiblejt shouldbeflexible anddynamic,periodically
assessedndmodified asnewconcerngmergeor newhumanresources
becomeavailable.

A particularwork shouldnot beruledinvalid simply becauset is not funded
by the presbyterynor doesall involvementin validatedmissionprojects
meanthatthe personservingtherewill automattally bevalidated.

b. i T menistry shallbe onethatservesthersaidsothers,andenableghe
ministriesof o t h e(6-41.0803b)

Comment:

Theprimarythrustof thework beingvalidatedis towardservingpeopleand
enablingthemto serveotherpeoples.Its primarythrustis nottoward
things,nor towardprofit-makingactivities.

This doesnot meanthata personin a profit-makingbusinessannotperform
ministry, nor thata ministercannotbe employedn a profit-making
enterprise.The primaryfunctionsof o n endr& shouldrelateto the
serviceof peopleratherthanthe productionof goodsor of profits. The
specialgifts andtraining of the ministerof Word andSacramenthat
provideatheologicalperspectiveon thelife of peoplemustbeusedin a
validatedministry.

c. A T maistry shallgive evidenceof theologicallyinformedfidelitytoGo d 6 s
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Word. Thiswill normallyrequirethe Masterof Divinity degreeor its equivalentand
the completionof therequirementgor ordinationsetforthinG-1 4 . 0 Z@ 2 0
11.0403c)

Comment:

ATheol ontpimeddidelityyfoGo d\War dilb beevidentin the
ministryif it requiresthe ability to applytheologicalcompetenceéo such
skills ascommunicationinterpretationpr the careandnurtureof a
p e r swholehasandgrowth. Key questiongnaybe: Doesthe
ministryrelateG o d\Wadto life experienceto faith andservice? Does
theministry gatherpersondor worship,supportandstudy? If aproposed
calling doesnot provideopportunityto articulatethe Christianfaith,
guestionshouldberaisedasto whetherit canbeavalidatedministry.

d.n T meistry shallbe carriedonin accountabilityfor its charactemndconductto
the presbyteryandto otherorganizationsagenciesandi n st i t (G-01.04084 . 0

Comment:

Accountabilityimpliesthata memberof presbyteryis answerabléo the
presbyteryfor agreeduponendresultsor activitiesin additionto the
i c haraadc b @ d of 0 b erdnsstry. It mustbe clearfrom the outset
whatis expectedn the ministry. Accountabilityinvolvesintentionality.
It includesa performanceeviewby the employerandprovidessupport
from presbyterywhich enableghe personto carry out the ministry with
maximumeffectiveness.

A personwhois employedby a bodyotherthanthe presbyteryor a
congregatiowill beaccountabléo anemployerin wayswhich maynot
necessarilyelateto the missionintentionof thatpersonor of the
presbytery.Presbyteryshouldaskthatpersonto describethe specific
waysin which his or herwork contributego the missionof presbytery.
Both presbyteryandthe persomeedto evaluatehe ministry onaregular
basis.

It maybe helpful for presbyteryto assignthis accountabilityandsupport
relationshipnotonly to COM butto anothercommitteewhose
responsibilitiegelatedin somecloserway to thework of the minister
concerned.Presbyterycouldassigna colleaguegroupor anotheminister
to meetwith thesepersonsatleastoncea yearto discusgheir ministry.

It is inadequatdor a presbyteryto exercisdts accountabilityrelationship
solelyby collectingandreviewingannualreportforms. At theveryleast,
accountabilityto the presbyteryshouldinvolve a faceto-facereview of
theministry everythreeyears.

Thesamecriteriausedfor full-time ministersshouldbe usedin determining
thevalidity of parttime ministers. Presbyterymayvalidateministriesfor
which thereis no compensationWhile neithertheamountof time spent
in the paricular ministry nor theamountof compensatioshouldbe prime
considerationgn applyingthe criteriafor validation,alack of
compensatiomndlargetime demandsanbeameansf misusingpeople
andabusingthe systemof validation.

e. T menistry shallincluderesponsiblgarticipationin thedeliberationsandwork
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of thepresbyteryandin theworshipandserviceofac o n g r e g(@11i0408e) 0

Comment:
Minimum standardg$or involvementin presbyteryandcongregationgnclude
thefollowing:
1 personswith validatedministriesshall attendatleastonepresbytery
meetingperyear
1 personswith validatedministriesshallbe encouragedo participatein
thecommittedife of presbytery
1 personswith validatedministriesshallbe availableto moderate
sessionaindpreachin congregations
1 personswith validatedministriesshallregularlyparticipatein worship

in acongregation.

If oneor moreof thecriteria (a-e) cannotbe met, the continuingmembershouldaskto be
designateeitheramemberat-largeor aninactivememberof presbytery.If presbyteryis
unwilling to grantthis thenthe continuingmembershouldseekreleasdrom theexercise
of ordainedoffice (G-11.0414)until he or shereceivesa call to ministry thatfulfills all
five criteria.

Ordinarily, the presbyteryneedso be aformal partyto anycall involving a ministerof Word
andSacramentWhile thisis obviousfor thoseengagedn ministrieswithin a
congregationin ministriesbeyondthejurisdictionof the church,suchcalling processs
lessevident.

Normally, the agencyor employerwill participateasathird partyto thecall. If theemployer
doesnotwishto beinvolvedin thecall or if the ministerdoesnotwishto approachhe
employeraboutthis matter,a call canstill bevalidatedif thefunctionto be performed
meetsthecriteriain G-11.0403.

Thecommentsareadaptedrom the 1994GA handboolkkor Committeeon Ministries. The
Book of Orderis the primaryresourcdor the abovepositionpaperon Validated
ministriesthatarebeyondthejurisdiction of this church.

Approvedoy PresbyteryOctober24,1995

P-10STATEMENT OF PROFESSIONAL ETHICS
LIFE TOGETHERIN THE COMMUNITY OF FAITH:
STANDARDSOFETHICAL CONDUCTFOR
ORDAINED OFFICERSIN THE PRESBYTERIANCHURCH(U.S.A.)

As anordainedofficer in the PresbyteriatChurch(U.S.A.), in obedienceo JesusChrist,under
theauthorityof Scriptureandguidedby our Confessionsl, affirm the vows madeat my
ordination,confirm thatJesusChristis the patternfor my life andministry and,relyingonGo d 6 s
grace commitmyselfto the following standard®f ethicalconduct.

| will conductmy life in amannetrthatis faithful to the gospelandconsistentvith my public
ministry. Thereforel will:

1. Practicethedisciplinesof study,prayer,reflection,worship,stewardshipandservice;
2. Be honestandtruthful in my relationshipswith others;
3. Befaithful, keepingthe covenants makeandhonoringmarriagevows;
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4. Treatall personswith equalrespectindconcernasbelovedchildrenof God;

5. Maintaina healthybalanceamongtheresponsibilitieof my office of ministry, my
commitmentgo family andotherprimaryrelationshipsandmy needfor spiritual,
physical,emotional,andintellectualrenewal;

6. Refrainfrom abusive addictive,or exploitativebehaviorandseekhelpto overcome
suchbehaviorif it occurs;

7. Refrainfrom gossipandabusivespeechand

8. Maintainanattitudeof repentancehumility, andforgivenessresponsivao Go d 0 s
reconcilingwill.

Signature Date

| will conductmy ministry sothatnothingneedbe hiddenfrom a governingbodyor colleagues
in ministry. Thereforewill:

1. Preachteach,andbearwitnessto thegospelof Jesuhristwith couragespeakinghe
truthin love;

2. Honorthesacredrustof relationshipswvithin the covenantommunityandobserve
appropriatéooundaries;

3. Bejudiciousin theexerciseof the powerandprivilegesof my office andpositionsof
responsibilityl hold;

4. Avoid conflictsof interestthatmight compromisehe effectivenes®f my ministry;

5. Refrainfrom exploitingrelationshipsvithin the communityof faith for personaainor
gratification,including sexualharassmerandmisconductasoutlinedby Presbyterian
Church(U.S.A.) policy anddefinedby the Presbyteryf Detroitin thedocument have
readandsigned;

6. Respectheprivacyof individualsandnotdivulgeinformationobtainedn confidence
without expresgpermissionunlessanindividual is adangetrto self or others;

7. Recognizahelimits of my own gifts andtraining,andrefer personsandtasksto others
asappropriate;

8. Claimonly thosequalificationsactuallyattained give appropriatecreditfor all sources
usedin sermonspapersmusic,andpresentationsgndobservecopyrights;

9. Refrainfrom incurringindebtednesthatmight compromisemy ministry;

10. Be afaithful stewardof andfully accountfor fundsandpropertyentrustedo me;

11. Observdimits setby the appropriategoverningbodyfor honorariapersonabusiness
endeavorsandgifts or loansfrom personotherthanfamily;

12. Acceptthedisciplineof the churchandthe appropriateguidanceof thoseto whom| am
accountabldéor my ministry;

13. Participatan continuingeducatiorandseekthe counselof mentorsandprofessional
advisors;

Signature Date
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| will conductmy ministry in amannerthathonorsthe connectionahatureof the churchasl
beginandconcludeministries.

As | enteranewministry | will:

1. Dealhonorablywith therecordof my predecessor.
2. Beafriend andcolleaguan ministrywith memberpresbyterandecumenical
gatherings.
3. Seekout consultationgrom communitymembersCommitteeon Ministry, andwhen
appropriateheformerpastor.
Uponleavinga ministry or office | will:

=

Speakandactin waysthatsupportthe ministry of my successor;

2. Refrainfrom andexerciseduecarenotto influenceby directionor indirection,by spoken
or writtenword, the selectionof a successor.

3. Notinfluenceor commentuponthe policiesof the sessiorandthe congregation.

4. Publicallyannounceo the congregatiorthatthe pastorakelationshipis ending,andl am
thereforejs notavailablefor pastorakervices.

5. Refrainfrom Participatingn thelife of the ministry settingl left or from which | have
retired

6. Refuseto provide pastorakervicedor acongregation previouslyserved;decline
cordiallyinvitationsto performpastoraldutiesin my formercommunity(this includes
pastorakalling, funerals baptismsandweddings)-unlesssuchinvitation comesfrom
andis initiated by the currentpastor.

7. Consultwith the committeeon ministry in the presbyteryof my residenceegardingmy
involvementin anyministry.

8. Considemprayerfullyhow | canmosteffectivelyassistthe congregatiorandmy successor
astheyenterinto anewministrytogether.

Signature: Date:

Approvedby Presbyteryl1/27/01
Amendedy substitution11/21/15

P-11 PROCESSFOR ALTERNATIVE ORDINATION EXAMINATIONS
PROCESSFOR ALTERNATIVES TO THE STANDARD ORDINATION
EXAMINATIONS

In orderto fulfill therequirement®f G-2.0607andG-2.0610for final assessmenDetroit
P r e s b yConmamittgedng reparatiorfor Ministry (CPM) submitsthe following alternative
procesgor Candidategor ordinationasateachingelder(Minister of Word andSacrament).

Candidatesvho havepreviouslyfailed anyor all the standardrdinationexamstwice or
moreareeligible to submita written requesto the CPM for analternateneango show
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competencén thefailed area(s).After reviewandconsultationwith the candidateywhich may
includea professionabssessmermf thec a n d i difctltesitse CPMwill determine
whetherthe prospectivecandidateshould:
1. beauthorizedo re-takethe StandardOrdinationExam;or
2. berecommendetb the Presbyteryf Detroit for analternativeprocess.
ThePresbyteryf Detroitmustapprovethealternativgprocesgor eachcandidatdoy a ¥4 vote.
Theprocesshe Committeeon Preparatiotior Ministry recommendsiill dependupontheexam,as
describedelow.(G-2.0610)

A. If theCandidateéhasfailed the StandardOrdinationExamin TheologicalCompetence,
WorshipandSacramentsand/orChurchPolity, thefollowing alternativeprocessnaybe
used:

ExamPreparation

The CPM shallselectno morethanfour persongrepresentindgpoth ministermembers
andeldersof the Presbyteryof Detroit) currentlynot servingon CPMto preparean
alternativeexamination. The ExamPreparatiortCommitteeshallbe composeaf qualified
individualswho areableto contributeto the:

1 contentareaof the exam;i.e., worshipandsacramentgheology,polity, etc.;
1 organizatiorandpreparatiorof the particularexamto be administered.

The ExamPreparatiorCommitteemayuseresourceswvailablefrom the General
Assemblyand/ormayseekassistancen the preparatiorof the examinatiorfrom the faculty
atthec a n d i themlogecdlirsstitution.

ExamAdministrationandGrading

The CPM shallalsoselecta Work Groupto administerandgradethe examination. If the
examinatioris awritten format,the Work Groupshallbe composef threepeople. If the
examinations anoral format,theWork Groupshallbecomposeaf five people. TheWork
G r o ucpndpssitionshouldincludeatleast:

1 apersonfrom the ExamPreparatiorCommittee;
1 apersornfrom the presbyterywhois qualifiedandexperiencedt gradingexams;
1 apersonwho haspreviouslyservedona CPM

This Work Groupshallmeetto identify the standard$or passinghe examandthen
providethe evaluationof the examby the candidatesubmittingalternativework in thearea
of examination.It will alsoarrangefor the examto beadministered.

All memberf the Work Groupshallevaluateheexam. If the majority givesanexama
passinggrade the CPM will reporttheresultsto the Presbyteryof Detroit andto the Offices
of the GeneralAssemblyof the PresbyteriarfChurchUSA.

B. If the Candidatéhasfailed the StandardOrdinationExamin Biblical Exegesisthefollowing
alternativeprocessnaybeused:

The CPM shallselectonetext from the Old Testamenandonetext from the New
TestamentThecandidateshallbe giventhe choicefrom thesetwo textsandshallhaveno
morethanoneweekof sevenconsecutivalaysto completethe examination.

Theexegeticabtudyof the selectedext shallincludethefollowing:

1. astudyof thelanguageof thetextthatexhibitsaworking knowledgeof the original
languageandthatdealsappropriatelywith text-critical issuesgrammar syntax,andword
use;
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2. astudyof literaryissuesjncludingtheliterary boundarieandcontext,the structureand
compositionandthe genreof thetext;

3. astudyof theprincipletheologicalmotifs, themesandideasdevelopedn thetext; and

4. astudyof thehistorical/sociologicasettingof the text, its redactionhistory,andits
subsequennterpretatiorby communitiesof faith.

Evidenceof ability to makecontemporaryapplicationof the text shallbe demonstrated
by preparinga sermonor alessonoutlinethatis derivedfrom andinformedby the exegetical
study. The candidatewill providea brief descriptionof the situationandaudienceaddressed.

The CPM shallarrangdor the examto be administeredy a proctorandthe teamof
threegradergseebelow) shallidentify the standardgor passinghe examination.

A teamof threegradersshall evaluatehe examination.Onegradershallbe amemberof
the Presbyteryof Detroitwith experienceasareaderof standardrdinationexams.One
gradershallbeaformermemberof a CPM. Onegradershallbe afaculty memberof an
accreditedseminarywith competencén thebiblical language.

All threegradersshallevaluatehe exam. If two give theexama passinggrade the CPM
will reporttheresultsto the Presbyteryf Detroit andto the Offices of the GeneralAssembly
of the PresbyteriarfChurchUSA.

C. If thelnquireror Candidatenasfailed the StandardOrdinationExamin Bible Contentthe
following alternativeprocessnaybeused:

The CPMwill appointa proctorfor theexamandform aWork Groupof three
individualsnot presentlyservingon the CPM.

TheWork Groupwill draftanexaminatiorof 100questionsusingquestionsaskedn
previousBible ContextExams,selectanappropriataneansof administeringhe exam(e.g.
computerpral, etc.),determinghetime periodwithin which theinquireror candidatenust
completethe exam,andgradethe completedexam.

Theminimum passinggradewill becorrectanswergso 70% of the questionsasked. If
theinquireror candidateearnsa passinggrade the CPM will reporttheresultsto the
Presbyteryf Detroitandto the Officesof the GeneralAssemblyof the PresbyteriatChurch
USA.

Amendedy substitution10/25/05 Amendedt/24/12

P-12ON AMENDING THE PRESBYTERY BUDGET

Motionsat a Presbyterymeetingto increaseor decreas¢he amountsn the Presbyteryudget
(onceapprovedyequireapprovalby a 2/3 voteinsteadof a simplemajority.

P-13DETERMINATION OF PERCAPITA PAYMENTS

Eachyearthe Trusteeshalldeterminenow muchincomewill beavailablefrom churches
submittingper capitato PresbyteryTheymayusehistoricdataon how muchto expect,and
shalldeterminetheavailability for purposeof budgetexpendituresThe Planningand
Visioning Teamshallconsidertthatfigure whenit prepareshebudgetandmaydetermine
thatthe expenditurdor percapitapaymentdo the SynodandGeneralAssemblybeno more
thanthefundsdeterminechvailableby the TrusteesShouldPresbyteryeceivedesignated
fundsabovethe estimatecamountavailable Presbyteryshallpaythatamount. 10/25/14

P-14 ON USEOFALCOHOL AT PRESBYTERYEVENTS

No alcoholmaybeservedat Presbyteryeventsor purchaseavith Presbyteryfunds,exceptfor
wine atcommunion.Whenwine is usedasa partof acommunionservice,anappropriate
alternativeshallbe offeredalongwith thewine. 2/14/04

P-15 CERTIFICATION OF CANDIDATES
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The Committeeon Preparatiorfor Ministry is, on behalfof Presbyteryauthorizedo certify
candidatesisreadyfor examinatiorfor ordinationwithout seekinga vote of Presbytery.
9/28/04
P-16 ON INTERVIEWING CANDIDATES FOR STAFF POSITIONS
Whenthe Presbyterydesiredo seekcandidatesor employmentasmembersf the Presbytery
staff, thefollowing procedureshallbefollowed:

1 Thereshallbe attemptgo locateandconsiderfor employmenipersonswithoutregard
to race,sex,age,disability, or marital status;

1 Theselecton processhallconsidempastpatternsof discriminationon the basisof
race,sex,age,or disability;

1 Positiondescriptionshallberealisticandbaseduponjob relatedqualificationsand
standards$o ensurehatthe descriptiondoesnot containqualificationsor selection
criteriabasednrace,sex,age,or disability.

11/23/04 Amendedy substitutiord/22/14

P-17PRESBYTERY GUARANTEES OF LOANS TO CONGREGATIONS
ThePresbyteryf Detroit shallnot guarante@anyloanobtainecby amembercongregation

unlessthe fundingsourcefor saidloanis eitherthroughthe Synodof the Covenanor the
GeneralAssemblyof the PresbyteriatChurchUSA.
DEFAULT OF LOAN

In the eventof defaultof anyloanthatis securedby thereal propertyor otherasset®of a
congregatiorthatis amembercongregatiorof the Presbyteryf Detroit, the Boardof
Trusteesnaymeetwith the Sessiorof thatmembercongregationif thatSessiornis still
viable,or with the AdministrativeCommissiorfor thatmembercongre@tion. The Boardof
Trusteesnayconsidemwhetherit is appropriateéo recommendhatthe Presbyteryf Detroit
providefinancialassistancéo the membercongregatiorio satisfythe default. In making
recommendationanddecisionsthe Boardof Trusteesandothercommitteesandtaskforces
of the Presbyteryf Detroit shallconsidemwhetherthe missionof the Presbyteryof Detroit
andits membercongregationsvould be enhancedby curingsuchdefault;providedthatthe
Presbyteryf Detroit shallnot underany circumstanceprovidefinancialassistancéo any
membercongregatiorio satisfyloanobligationsunlessthe currentappraisednarketvalueof
therealestateandotherassetsecuringheloanexceedd 15%of the outstandingprincipal
balanceandaccumulatednterestandanypenaltiesor otherliabilities relatedto suchloan,
togethemith the principal balanceaccumulatednterestandanypenaltiegespectingany
otherloanssecuredy all or anypartof the samecollateralthatsecuresheloanthatis in
default. This policy shallbe carriedout without regardto the effectof defaulton any
reversionarynterestof the Presbyteryof Detroitin anyreal propertyor otherassetshatare
collateralsecuringheloan. 11/22/05

P-18 STRATEGY FOR URBAN MINISTRY
Rationalefor theformationof a Detroit PresbyteryMetropolitanUrbanMinistry Team
NTRODUCTION :

1 Thejourneyof the urbaninitiative taskgrouphasbeenalong, laboriousbut rewarding
one.Membershaveworkeddiligently andhaveperseveredor almosttwo years.Each
meetinginvolveddiscussiorof biblical passagecusedon whatGodis calling usto do.
We wereenergizedy suchpassageasMatthew?28:19which directedusto i gand
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makedisciplesof all nations baptizingthemin the nameof the Father the Sonandthe
Holy Spirit, andteachingthemto obeyeverythingl havec o mma n \Wehdveb&en
challengingeachotherandthepresbyteryto i g r wpim everywayinto him whois the
head,into Christ,from whomthewhole body,joinedandknit togethey everyligament
with whichit is equippedaseachpartis working properly,promptingtheb o d gréwsh
in buildingitselfupin| o vi&pheésiang:15-16.

HISTORY AND CONTEXT :

Amongmetropolitanareasn the United StatesDetroitis the secondn sizeof its
landarea.Only Los Angelesexceed®etroitin its suburbarsprawl,amountsof land
takenupin highways parkinglots andshoppingcentersDetroitis uniquein not having
effectiverail masstransit.Suburbarsprawlcontinuego takeplacewith people
commutinggreaterandgreaterdistancegrom suburbarhomesnto the City or to other
suburbgo work.

In acommunitylike this, noneof usis well served With its sprawl,its racialandcultural
divisions,andits outdatedsystemsit doesnotwork well for anyof us.

=4 =4 =4 -8 -8 _9_-9

THE CURRENT STATE OF URBAN MINISTRY IN DETROIT PRESBYTERY:
Thepresbyteryis fractured,in a stateof division. Thisis mostgraphically
illustratedwhenpeopleareaskedwhethertheyareurbanpeopleandpartof anurban
area.Detroit city residentsaytheyare.Peopleoutsidethe city do not claim anurban
identity or characterUrbanto themis somebodyelsesomewherelse.Someof them
maygo into the city to conducturbanprogrambut do notlive there,do notidentify there,
butatbestgothereto help. In spiteof thefactthatmanysuburbancongregationsire
strugglingto remainviable, the suburbarchurcheshavenewermorefunctionalfacilities,
moreadequatelygupportepastorsandmoresupportstaff thantheir city compatriots.
Their neighborhoodaresafer their schoolsarebetter theirincomesarehigherandtheir
crimeratesarelower.
THE CURRENT STATE OF URBAN MINISTRY_IN THE LIGHT OF OUR FAITH :

Moving from a currentdescriptionof theP r e s b yutbanstnatégsthatfocuseson
treatingdiseasegartsof the Church,the TaskForcenow seekdo outline a strategythat
will guideanddirectthe ministry of the memberf Presbyteriarthurchesn themetro
urbancommunitiesgities, suburbstownshipsandrural areasn the six countyareaof
Wayne,Oakland,Macomb,Livingston, St.ClairandWashtenawwhereracially and
culturally diversecommunitiesareeconomically socially, politically andspiritually
interdependentnterrelatedandconnected.

We seeka healthy,vital, growingPresbyteryof Detroit, whereChristis head where
partiality doesnot exist,andwhereeveryonds respecteéndwelcomed Our
understandingf our ministryisthati t é
Beginsandendswith G o d dalk
Will reflecton the natureandattributesof God
Findsits startingpoint, its direction,its visionin G o d \Wasd
Is functional,practicalandapplicable
Challengesisandcallsusto live outour ministry
Is moldedandshapedy the contextof whereit is carriedout
Growsout of a carefullisteningto G o d peaple.

THE DESIRED STATE OF URBAN MINISTRY :
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In responséo G o ddalk Presbyterianseethemselvessinterconnecteénd
interdependentAnything thathappensn onepartof the Presbyteryaffectspeople,
communitiesandcongregationin otherparts.Thoughthereareparticularcommunities
in SoutheasterMichiganwith which peopleidentify asresidentstheyseethemselvesis
citizensof the metropolitanarea,connectecdindaccountabléo peoplein other
communitiesWhereonerejoiceswe all rejoice. Whereonesufferswe all suffer.We
believeourselvesalledto ministry acrosseveryline of conflict to achievereconciliation.
(Confessiorof 19679.45)

In Presbyteriamolity thereis no suchthing asanisolatedcongregationfi Si n c e
thewhole companycannotmeettogethetin oneplaceto worshipandto serve,it is
reasonabl¢hatit shouldbedividedinto particularcongregationsThe particularchurch
is, therefore understoodisa local expressiorof theuniversalC h u r ¢G4.0002)

A Vi sandnéssywhichadiversityof personsgifts andunderstandings brought
togetherjs animportantsignof theunityof Go dp es o p(-4:0203) It is thedesired
stateof the Presbyteryf Detroitthat congregationareconstantlyled to affirm thatthey
areinterconnecte@ndinterdependenwith eachother,engagedn mutualministry that
crosseghelinesof city andsuburbsin this way city andsuburbarcongregatiascanall
be strengthenedndtheir call to ministry broadene@ndenergized.
HEALTHY CONGREGATIONS - Thedesiredstateof urbanministry shallbeachieved
throughhealthycongregationsA healthycongregations:

Confident
Conductingnormalchurchprogramwith confidence
Conductingworship,educationprayerandwitnessin away thatis alive andresponsive
to thelife situationsandneed=of its membersandothers.
Usesavarietyof culturalexpressiongndforms

Involved
A congregatiorwhichis seenin the communityasa symbolandcenterof Godly activity.
Seenby the communityaspropheticandchallengingandcollaboratesvith community
groups.

Inviting
Thelights areon andthe doorsareopen.
A physicalplacethatis inviting, functionalandaccessiblén a physicaland
psychologicakense.

Equipped
A congregatiowith adequatgeople staff, spaceenergyandideasfrom its own
resourcesindin partnershipwvith others.

Listening
A congregatiorthatplaceshigh priority onthe needsof persors outsidethe churchwho
arenotits members.
COOPERATIVE _MISSIONS - Thedesiredstateof urban*ministry shallbe achieved
throughcooperativanissions.nitially, severalcooperativemissionswould involve a
numberof congregationsyoth urbanandsuburbanwhich conformtothisgr ou p 6 s
definition of a healthychurch,takinginto accounthefollowing:
Exhibition of mostof thecriteriafor healthy# churchedistedabove.
History of relationshipsalreadyexistingin the presbyteryWith churchesalreadyrelated
in someway.
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. Sizein resourcesmembershimndstaff sufficientto engagecomfortablyin newurban

programming.

. Demonstratedvillingnessamongthe potentialpartnerso engagen ministriesof

outreachjncludingsuchthingsashousing transportationelderly,children,healthcare,
communityorganizationand./orfood.
. Geographicaproximity makingtransportatiorconvenienfrom oneserviceareato

another.

. An urban*communityenvironmenthatshowssignsof growth, health,good
infrastructureandpositivechange)eadingto the conclusionthatministry by a coalition
of churcheshassomepossibilityof success.

DefinitionsT

# HealthyCongregation seedefinition andcriteriaabove.

* Urban - we havedefinedurbanasdescriptiveof thewhole Presbyterybut
includethis furtherunderstanding areasof the Presbyterymostspecifically
Detroit, wherethereality of life falls shortesbf the Presbyteryision, wherethe
needis greatest,wheretoo few congregationarehealthyandwhereshared
resourcesanmakethe greatestifference.

BIBLICAL REFLECTIONS

Theurbaninitiative taskgrouphasstudiedScriptureat lengthandin depthoverthe
lastseveralyearsandseesa starkcontrastoetweerthe currentstateandthe Divine call
whendoingso.Wheneveiin Scripturedivisionsareseenlinesof cleavagethereis a
challengeto reconcileacrosghoselinesandachieveunity. Wherevelin Scripture
disparitiesarenotedin incomeandviability betweendifferentgroupsof people thereare
challengedo achievedistributivejustice.

. Scripturesve havefound helpful:

Exodus3
Proverbsl1:10-14
Isaiah2:1-11
Jeremial9

Ezekielll
Daniel3
Matthew5:1-12
Matthew9:35
Matthew?28
Luke4:18
Acts2:8-44
Acts4

Romans?

| Corinthiansl?2

burningbush
listeningrespect
hopefor the city
prayfor the city

themeatandthe pot
out of thefire
Beatitudes

Theharvests plentiful
go

| amsentto find the
lost
theearlychurchin
action
fellowshipand
sacrifice
anewtime of
faithfulness
thebodyof Christ

we areon holy ground
sharedvisdom

G o dpeaple

thecity countswith
God

essentialsot casinos
the powerof faith
theblessingsve
shouldseek
preachingn thecities
our missioncharge

is this notits shape?

acaringcommunityof
faith
sharedresources

time for newthings

weepsandrejoices
together
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[l Corinthiansl & 4 missionalchurch againstall oddswe

grow strong
[l Corinthianss: 16-21 ambassadorf®r Christ in all we dowe
proclaimhim
Revelation21:1-11 | sawanewcity thevision of thefuture
is acity

How thesetextsaddresseds:

fi | tme beginningGodcreatedhe heavensandthee a r Gddid omnipotent,
omnipresentpmniscientreality.

i B gsdekthewelfareof thecity wherel havesentyouinto exile,andprayto the
Lord onits behalf,for in its welfareyou will find yourwelfare.(Jer.29.7) Thepr op het & s
messagés to theexiles,to prayfor the city andthecity will blessyou.

A T hJesusventaboutall thecitiesandvillages,teachingn their synagogues
andproclaimingthe goodnewsof thekingdomandcuringeverydiseasendevery
sicknessWhenhe sawthe crowdshe hadcompassiotior thembecauseheywere
harassedndhelplesslike sheepwithout a shepherdThenhesaidto hisdisciplesé T h e
harvesis plentiful, butthelaborersarefew; thereforeaskthelord of the harvesto send
laborsinto hish a r v eMt.t9:35%38

A T rspritis uponmebecausdehasanointedmeto bring goodnewsto the
poor.He hassentmeto proclaimreleaseo the captivesandrecoveryof sightto the
blind, to let the oppressedree,to proclaimtheyearof theL o r fhviorsii Luke 4:1819

In Jesusve find the supremeexpressiorof G o d giesencen thecities. Jesugid
notflee the challengesndills of thecity. He enteredhecitiessohecouldaddresshe
needsHe lived amongthe unsavedShouldthe churchnotdo thesame?

A G thereforeandmakedisciplesof all nations,é t e a cthemio gbserveall things
thatl havecommandedand | amwith you always,evento theendofthea g e . 0
Matthew28. Thecall of Godis to follow Jesusnto thecity. Theauthoritygivento the
discipleswasto do ministryin thecity. Thelord instructsdisciplesfor ministryin thecity
with a promiseto bewith disciplesin ministryto thecity.

2/27/07

P-19 QUESTIONS TO CANDIDATES
Whena candidateas receivedundercareof the Presbyterythe Moderatorshall askthe following
guestionf the candidatébeforethe candidatas declaredenrolled:

Do you believeyourselfto be calledby Godto the orderedministry of teachingelder?
Do you promisein relianceuponthe graceof Godto maintaina Christiancharacteand
conduct,andto bediligentandfaithful in makingfull preparatiorfor this

ministry?

Do you accepthe propersupervisiorof the presbyteryin mattershatconcernyour
preparatiorfor this ministry?

Do youdesirenow to bereceivedby this presbyteryasa candidatgor the ordered
ministry of teachingelderin the PresbyteriartChurch(U.S.A.)?

If thesequestionsareansweredn the affirmative,abrief chargeshallbegiven,thec andi dat e 6 s
nameshallberecordedonthep r e s b yoll & cagdidatesandthe proceedingshallclose
with prayer.

6/26/07 Amende®/26/12
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P-20 USE OF STYROFOAM CONTAINERS AND BOTTLED WATER
Styrofoamcontainersandindividual bottledwatershallnot be providedat presbyterymeetings,
functionsof all types,andparticipantsareaskedo bring their own waterin containersof
theirchoice. CongregationsostingPresbyteryneetingsarerequestedo abidewith this

policy.

P-21.POLICY ON SPECIAL COMMITTEES FOR LOCAL CHURCH MATTERS

Local congregationsometimeseekto do thingsto furtheror endtheir ministriesthatrequire
consideratioror actionsby the PresbyteryTheseincludebut arenot limited to: closing;
merger;consolidation(closingof onechurchandmovingthe membersaandassetdo
another)yoking parishesThe Presbyteryesponsibilitiesauthoritiesandpowerswhen
thesemattersareproposedarevery broadandcoverawide rangeof issues.

Whenchurchexontemplatesuchanaction,theyshallcontactthe ExecutivePresbyterThe
ExecutivePresbyteshall prepareandsubmitto the CoordinatingCabineta proposafor the
creationby Presbyteryf a specialcommittee alongwith suggestednembersThe minimum
numberof this specialcommitteeshallbethree.

Thedutiesof the specialcommitteewill beto ensurghatthe stepsandactionscitedbeloware
properlytaken.It shallhavethe authorityto solicit appropriatecommitteesteams andstaff
of the Presbyteryto advisethe committee churchessessionsstaff andpastorsto takesuch
actsasnecessarfyor facilitation, andto conductsuchactivitiesasnecessarywWhenall steps
havebeenproperlyaddressedhe specialcommitteeshall proposethe consummatingctto
Presbytenryor its approval which resolutionshallincludeareportthatthe necessargteps
havebeenaccomplishe@ccordingo this policy.

Thematterghatthe specialcommitteeshalladdresshallincludethe following (asappropriate
to thespecificissue):

Presbyterystrategy
1 Do we wantto maintaina churchor othermissionin thelocation?

1 Whatwill betheeffecton surroundingchurches?
1 Isthisanareathatwe believeneedsdevelopment?

Property and legalissues

1 Statelaw matters:

o Transfersandsalesof property

o Determinatiorof corporatestatus(Includingensuringhatthe nameof the new
entityis clearedbeforePresbyteryotesonit.)

o Filing of newarticlesof incorporation

o Dissolutionsof corporations

Creationof newbylaws.

Dispositionof real property.

Dispositionof personaproperty.

Dispositionanduseendowmentsgesignatedunds,gifts, memorialfunds,etc

Inventoryandauditof the property

Filing of properdocumentsreleaseof mortgagesbankaccountsetc.

Dispositionof therecordsof eachchurch

Agreemenbn the newentity: retainthe nameof oneor createa newentity

Dispositionof liabilitiesd outstandingills, debts, mortgage®tc

Organizational issues

= =4 -8 -8 _48_9_95_2°_-2°
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Configurationof sessiorto ensurgairnesscontinuityandpreservatiorof memories.
Conductof nominationssoasto ensurdairness continuityandpreservatiorof
memories.

1 Estabishmentof someway of addressinglisagreementthatemergefrom the
predecessarongregations

1 Configurationof committeesroles,purposeprogramsassignmentsstc.

Pastoralissues
1 Addressingssuesof lossanddiscomfort.

In mergersgconsolidationsandyokedparishesgnsuringhatthe endproductworks.

Ensuringfairnessandsensitivity.

Promotinggrowingandunitaryproductivecongregations.

Organizingcelebration@ndtransfersothatthe congregationsanseethis as

somethingpositiveratherthana defeat.

1 Assistingin away thatthe partiesseePresbyteryasbeinghelpful.
1 Ensuringthejoining of congregationatulturesworkssmoothly.

Pastoral leadershipissues

1 Dividing time, servicesandcostsbetweercongregationn the caseof yokedparishesor
betweerncongregationajroupswherechurchesaremergedor consolidated.

1 Wheremorethanonepastoris involved,determininghe statusof eachpastor.

Process

1 Consultatiorwith sessiongndcongregationgndividually andcollectively.

1 Creation andapprovalof the planfor union

1 A rationalsequencef meetingof sessionandcongregation$o ensurethatall parties
aresufficientlyinformedof all issuesandfreely agreeto them.

1 Approvalby the sessiongindthenthe congregationsf eachentityindependentlyor
approvalof the planof union,bylawsof the newchurch,andthe corporateactsto create
or dissolve.

1 Proposinghefinal actto the Preshytery.

Definitions

Closing: Theprocessy which a churchdissolvesasa congregatioranda corporation Whena
churchclosesall its propertyrevertsto the PresbyteryWhena congregatiorshutsdown,
the sessiorremainsuntil the corporationaffairsarefully concludedfrequentlyincluding
the saleof the property.Membersnottransferredo otherchurcheseforeclosingare
transferredo the Presbytery.

Consolidation: Thisis atermnotfoundin theBook of Order.In aconsolidationa churchcloses
butrequestresbyteryto authorizethetransferof all propertyto a differentPresbyterian
Church.Thechurchthenclosesusingthe ordinaryproceduresor closing.Beforeclosing,
themembersvho desirearetransferredo the churchwith which theyareconsolidating.
Thetransferof the propertyto thereceivingchurchrequiresapprovalof theclosing
congregatiorandPresbyterylf thetransferincludesreal property,the approvalrequires
thevote of the congregationNote: Understatecorporationaw, this processnaybe
calledamerger.

Merger: Thisis atermfoundin the Book of Order.In amergertwo congregationbecomeone.

Theirmembershipasset@andpropertyarejoined. Eachindividual churchis dissolved

andanewcorporations formed.The GeneralAssemblyassignsanewPIN numberto

= =4
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thenewcongregationNote: Understatecorporationaw, this processs calleda
consolidation

Plan of Union: Whenthereis a yoking, consolidatioror merger the effectis to bring two
congregationsogether.This requiressignificantplanningandagreemenabouthow it
will happensessiorconfiguration;useof endowmentsyorshipstyles;pastoral
relationshipsanda myriad of otherconsiderationsn orderto ensurehatthereis full
understandingndagreementor whatwill happeroncethe yoking/merger/consolidation
occursthecongregationsf both churchesnustagreeon a written Plan of Union.

Yoking: Whentwo churchesareof a size,configuration,geographicalocation,andfinancial
situationthatmakeit difficult for bothto supporta pastortheymayyoke Whenchurches
yoke,theyagreeto sharea singlecalledpastor.This requiresnegotiationof how costs,
worshiptime, pastoralschedulingetcareto be corfigured.

Approvedby Presbyteryl0/25/11

P-22.0N AUTHORIZING THE COORDINATING CABINET TO APPROVE THE

CELEBRATION OF THE L OR D 8W&PPER:

Whenit receivesarequesfor the celebratiorof theL o r 8upperin sufficienttime to submitit
to Presbyteryor approvalthe CoordinatingCabinetshalldo so.If the Presbyterywill not
meetin time to authorizethe celebrationthe CoordinatingCabinetis authorizedo approve
thecelebratioron behalfof Presbyteryln suchcasesit shallreportits actionto the
Presbytery.

Approvedby Presbytery4/27/13

P-23.VOLUNTEER DRIVER GUIDELINES.
Voluntary Background and Driving Checks.
Volunteerswho areworking with childrenandadultswill beaskedo undergocriminal
recordchecksandotherappropriatescreeningpeforeassignment(s).
Insurance Coverage.

1 Accident,liability andautomobileinsurancecoveragearetheresponsibilityof the
volunteer.

1 Insurancenustbein effectandmeetthe minimumstandard®f the Stateof
Michigan.

1 Youareencouragedo consultwith yourinsuranceagentregardingyour personal
insurancecoverageelativeto Presbyteryelatedvolunteerwork. Thevolunteer
shouldhavethe Stateof Michiganrequiredminimum.

1 Itisaviolation of Michiganautomobileinsuranceegulationgor aninsurance
companyto raiseyour ratesbasedon volunteerrelateddriving.

Additional requirements.

1 All volunteerdriversmustbeat leasttwentyfive (25) yearsof age.

1 All volunteerdriversmustundergaa driving licensehistory checkaspartof the
Presbyterycriminal backgroundctheckprior to servingasa volunteerdriver for the
Presbyteryf Detroit.

1 All volunteerdriversmusthavegooddriving recordswith no recordof careless,
recklesspr alcohotrelatedviolationson their driving record,andno morethan3
pointswithin thelast2 years,andcurrentproof of insuranceAny andall traffic
violationsareto bereportedo theeventleader.
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1 Copiesof thevolunteerdriver'sinsuranceandlicenseshallbe givento the event
leader.

1 In theeventof anymovingviolation or accidentduringthetransportof anyyouthor
adultto Presbyterysponsore@ventsthedriver shallfile awritten reportwith a
factualdescriptionof theincidentto the Detroit Presbytery.The eventleadershall
file thereportatthe Presbyteryffice immediatelyfollowing theevent.

4/22/14 .(originally T-13)

P-24. ON AUTHORITY GIVEN THE TRUSTEES.

In thosecasesvherethe Trusteegletermindt necessaryo actfor the benefitof Presbytery
beforethe nextstatedmeetingof Presbyterythe Trusteesareauthorizedo approve
actionson behalfof PresbyteryWhentheydo so, theyshallreporttheactionin full to
the nextstatedmeetingof Presbyteryalongwith a statemenof why theybelievedit
necessaryo actonit.

3/21/15

P-25. ON OFFERINGS AT PRESBYTERY MEETINGS

1) Offerings exceptfor tablehungerofferings shallbelimited to no morethantwo per
calendaryearandshallnottakeplaceat consecutivgpresbyterymeetings.

2) Offeringsthatarereceivedshallberelatedto missioncauses.

3) Offeringsshallbereceivedduringworship.

4) Thecollectedoffering shallbe countedoy two unrelatecdpeople.

5) Informationaboutthe proposedffering shallbe broughtto the CoordinatingCabinetsoit
canmakea decisionaboutwhetherandwhena particularofferingwill be placedonthe
docket.

6) Informationaboutthe offering shallbeincludedin the call to the meetingsothatpeople
know thatanoffering

3/21/15

P-26. On Inclusiveness

The ADA definesa personwith a disability asa persorwho hasa physicalor mental
impairmentthatsubstantiallylimits oneor moremajorlife activity. Thisincludespeoplewho
havearecordof suchanimpairment,evenif theydo not currentlyhaveadisability. It also
includesindividualswho do not havea disability but areregardedashavinga disability.

In orderto accommodatéhosewho havedisabilities,the Presbyteryof Detroit shall:

1. Hold statedmeetingsandotherPresbyterywide eventsn settingsthatareaccessibldor
worship,businessfellowship,anddining.

2. Providesignlanguagenterpretersvhenrequestedn atimely manner.

3. Provideall necessaryneetingmaterialsncludingannouncements digital formatbefore
thedayof the meetinganda limited quantityof papersatthe meetingin largeprint.

4. Encouragespeakerso readaloudprojectedmaterialsncludingannouncementhathave
not previouslybeenmadeavailable.

5. Verify thatloanrequestdor fundingnew constructioror remodelingof churchproperty
includeprovisionfor accessibility.

6. Encouragespeakeraindleaderdo usepersonfirst languagevhenreferringto persons
with disabilities.Forexampleusefi avomanwhoisb | i rmatthertianii dlindw o ma n .
Useinclusivelanguagesuchasii P | eisem bodyorins p i nathetthani P | eises$ e
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7. Encouragehe nominatingcommitteeand CORto seekpersonswith disabilitiesfor
leadershigpositionsin PresbyterySynod,andGeneralAssembly.
8. Encouragenclusionof peoplewith disabilitiesin worshipleadership.
Approvedd/22/15

P-27 POLICY ON FAMILY LEAVE Amended (title only) 11/18/17

I. TheologicalGrounding

Godcreatedusto bein relationshipwith oneanotherto carefor oneanotherandto participate
in families. It is ajoy to welcomeanewbabyanda privilegeto carefor ailing relativesWe
arerequiredto honorour fatherandmother,andto carefor our childrenandkin. This
provisionis madewhenaministerneedso beabsenfrom work in orderto carefor bothself
andfamily.

lI. Purpose

A. To provideSessionandotheremployingagenciesninimumstandard$or ap a s tfamilyd s
leaveto beincludedin all call packagesilt is anticipatedhatindividual churchesand
employerswill notbelimited by this policy, andwill respondo the needfor family leave
responsiblyandgenerously.

B. To ensurghatpastorgeceivefair andequitableeavewhenrequired.lt is anticipatedhat
pastorswill usethis policy only whenneededandwill notabusethe generosityof thechurch.

lll. IndividualsCoveredby this Policy

This policy appliesto thefollowing membersf the Presbyteryof Detroit: teachingelders
servingin installedandtemporarypastorakelationshipsyalidatedministersservingin
PCUSAcongregationasettingsandCommissionedRuling Elderscurrentlyservingchurches
in the Presbytery.

IV. Policy

A. Notificationto SessionWhenapastororap a s tspouséecomegpregnantsheor heshall
inform the sessiorof therequesfor family leaveatleast30 daysbut arecommende@0 days
prior to the startof theleave,recognizinghatthe moretime the sessiorhasto preparefor the
p a s tabsen@ethebetterthe sessiowill beableto ensureprovisionfor necessarpastoral
serviceduringtheleave.Whenap a s tfamilydnemberis in needof transitionalcare,the
pastorwill inform thesessiorandrequesfamily leaveasearlyasis reasonable.

B. Maternity Leave:The pastorshallbe grantedfamily leavefor aminimumof 8 weeks.
However,sessiongrestronglyencouragedo granta 12 weekleaveif possible Duringthe
time of family leave the pastorshallreceivefull effectivesalaryandfull Pensiordues.A
pastormaylengthenthe periodof maternityleaveat herdiscretionby usingaccruedvacation
andsick days.

C. PaternityLeave:Paternityleaveshallbe a minimumof two weeksin length,duringwhich
time the pastorshallreceivefull effectivesalaryandfull Pensiordues.If the pastoris the
primarycaregiverfor the child, theleaveshallbe extendedo 8 weeks A pastormaylengthen
the periodof paternityleaveat his discretionby usingaccruedvacation.

D. Adoption/LongTerm FosterCareLeave:Recognizinghatthe adoptionor longterm
fosteringof a child requiresasmuchof atransitionasthe birth of achild, a pastorwhois
adoptingor fosteringshallbe grantedeavecommensurataith maternityor paternityleave.
If the pastoris the primarycaregiverthe paidfamily leaveshallbea minimumof 8 weeks.If
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the pastoris the secondarygaregiverthe paidleaveshallbea minimum of 2 weeks.A pastor
maylengthenthe periodof adoptionleaveat his or herdiscretionby usingaccruedvacation.

E. Family MemberCare:The pastorof achurchmayrequireleaveto helptransitiona family
memberinto appropriatecare,or provideintensivecaregivingfor anotherclosefamily
member Oftenthesetransitionsin caregivingrequiresignificanttime andenergyfrom family
membersRecognizinghis, the pastorshallbe grantedup to 6 weeksof paidleaveperyear,
includingfull effectivesalaryandfull Pensiordues,asis determinedo bereasonable
betweerthe pastorandSessionExamplesof directfamily membersnayinclude,butarenot
limited to, parentsgrandparentssiblings,children,in-laws, or aspouse.

F. SessiorResponsibilitiesluringtheP a s t LeavedTie Sessions responsibldor theongoing
work of thecongregatiorduringthep a s tleave.8essiorshouldbereadyto arrangeand
payfor pulpit supply,a Sessiormoderatorcoveragdor hospitalandemergencyisitation
andwhateverteachingandprogrammingor which the pastorwasresponsibleShouldthis
becomea hardshipfor congregationtheymayapplyfor assistancérom the Committeeon
Ministry aspersectionG below.

G. Assistancdor ChurchesThe Committeeon Ministry will seekto provideassistancéo help
churchesunableto meetthefinancial obligationsoutlinedabovein the eventtheir pastor
requiredeave.This assistances to assurdhatthe pastordoesnot feel pressuredo returnto
work prematurelyandthe churchis ableto securesufficientpastoralcareduringthep a st or 6 s
absenceFinancialsupportfor the churchwould be extendedor the sametime periodgranted
for theleave,upto, but notto exceedadditionaltime grantedby the Sessioror appropriate
calling bodyfor leave.Financialassistanc&ill notbegivenduringap a s tuseofacsrued
vacation.Individual sessionsvill applyto the Committeeon Ministry whensuchcasesarise,
andeachcasewill bejudgedonits own merits.

H. OtherChurchStaff: The Presbyterynvites churchedo extendthis or a similar policy to all
churchstaff.

Approvedl1/21/15

P-28. CHILD /YOUTH/VULNERABLE ADULT PROTECTION POLICY

i INTRODUCTION
The Presbytery of Detroit takes seriously its responsibility to provide a safe and nurturing
environment for children, youth, and vulnerable adults. To maintain the strongest sense of
integrity, safety, nurturing, and care involving all interactions wiiitdeen, youth, and
vulnerable adults Presbyteries, Synods, and the General Assembly of the Presbyterian Church
(U.S.A)) and all entities of the General Assembly have adopted policies that all church members,
church officers, nonmember employees and/otrectors, and volunteers of congregations,
councils, and entities of the church are to follow. This policy applies to the Presbytery of Detroit
(POD) and its constituent teaching elders, committee members, related agencies and staff and
applies to all enty sponsored activities that involve children, youth, and vulnerable adults.
This policydoes not replace or supersedeRh® D 6-2 Sekual Misconduct Policy and
Procedure$ut rather serves as a companion policy to it by addredsengnique issues inixed
in monitoring children, youth, and vulnerable adult activities.

1 RATIONALE

As stated in the PCUSAOG6s Child/ Youth/ Vulnera
implementation and documentation of a Child/Youth/Vulnerable Protection Policy strives
reduce the risk of abuse and neglect for the following reasons:
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A Children, youth, and vulnerable adults are a gift from God and the Church has a
divine mandate to provide for their safety and nurturing. The Church is called to be a
place thatreflects he open arms of Jesus. I n Matt he
little children come to me. o The Church |
entities, a place of safety and nurture reflective of the arms of Christ.
A Any type of abuse involving chiten, youth, or vulnerable adults has lasting and
devastating effects on the life of the victim/survivor. It is the call of the Church to be
alfegi ving entity of Christds healing and
an entity that brings harm aidirt.
A The larger Church suffers with the victim/survivor and his or her family when abuse
and neglect occurs. The Church is crippled by the hurt, pain, and distrust that
accompanies abuse. Not only does the Church lose its credibility at all levisis, it a
suffers considerable financial loss and loss of integrity. More importantly, in
instances of child, youth, or vulnerable adult abuse within the Church, there is
immeasurable spiritual, psychological, emotional, and physical harm perpetrated that
woeful y cri pples Godbés call on the Church.
A The Book of Order states, @AThe congregat |
universal, assumes responsibility for nurturing the baptized person in the Christian
|l ife, 0 and Presbyt er i @&menttolbedseriousene,t hi s b a|
understanding it to apply to all/l in the
vulnerable adults (Book of Order-a/3013).
A Children and youth are not only persons of care and service in the church, but they
are also caecipients of the graces and love of God. Jesus exemplified this in the
Gospel of Mark 10:1516 when he urged his followers to receive the kingdom of
God as a little child. And he specifically takes up the children into his arms and
blesses them. So als@tlhurch, as the body of Christ, is to be the presence of
Christés |l ove, in the same way taking up
blessing them; providing for them a safe, thriving, and nurturing environments in
which to grow in every way.

1 DEFINITIONS
For the purpose of this policy:
Child: A child will be defined as a person between the ages 1.0
Youth: A youth will be defined as a person between the agesidf712
Minor: A minor is any child or youthi@7 yearsold.
Child/Youth Work er: Any person, volunteer, paid staff or contractor, who participates at any
level at Presbytery of Detroit sponsored events or activities involving children and/or youth.
Vulnerable Adult: Any person eighteeyearsold or older without the developmental
cognitive capacity to consent.
Vulnerable Adult Abuse: Any act or failure to act that results in the physical, sexual,
psychological, or emotional mistreatment, neglect, or exploitation of a vulnerableTausilt.
may include, but not be limited to, Nl abuse, physical abuse, bullying, neglect, sexual
exploitation, inappropriate use of the internet, technology, and/or social.media
Child/Youth Abuse: Any act or failure to act that results in the physical, sexual, psychological,
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or emotional mistreatamt, neglect, or exploitation of a child or youth. This may include, but not
be limited to, verbal abuse, physical abuse, bullying, neglect, sexual exploitation, inappropriate
use of the internet, technology, and/or social media
Sexual AbuseIinthe Booko f Or der, sexual abuse is defined
is any offense involving sexual conduct in relation to (1) any person under the age of eighteen
years or anyone over the age of eighteen years without the mental capacity to co@gatyor
person when the conduct includes force, threat, coercion, intimidation, or misuse of ordered
ministry or posi t10.02#01¢). ( Book of Order, D
Misuse of technologyThe use of technology that results in the harassing or abusing of a
child/youthis strictly prohibitedThis includes using technology to send suggestisemful,
hateful, and/or misleading messagesl images to a child or youth.
Sponsoring Council Any council of the Presbytery of Detroit that is tasked with the
responsibility ofplanning events and activities for children, youth, or vulnerable adults.
Response Teamshall consist of: The Executive Presbyter, Stated Clerk, Chair of the
Committee on Ministry, Chair of the Presbyterian Youth Connection Workgroup or Christian
Education Workgroup and thePastor/Associate Pastor of the Congregation in which the minor
belongs.
Note: Additional relevant definitions may be found in POE2 Bexual Misconduct Policy and
Procedures
1 SCREENING, TRAINING, AND BACKGROUND CHECKS
A. An adult (18 yearand older) must be actively associated with a church within the
Presbytery of Detroit through regular worship attendance and participation in other
church activities for a minimum of six (6) months before he/she will be considered for
volunteer work withchildren/youth.
B. All Staff and Volunteers are required to undergo a screening process including:
1. Completion of a Staff or Volunteer Application for Children/Youth Wantkich
includes
a. References
b. Form for professional background check
c. Acceptanceofthe OD6s Child Protection Policy
d Acceptance of the PODOs Sexual Miscondu
2. A documented reference check.
3. Criminal Background Check: Prior to any planned event or activity, the host council
will submit to the Presbytery of Detroit office, a complidang of all volunteers
directly associated with that event or activity to verify that each and all have
successfully passed a national background check within the previous 12-months
4. All information obtained in the screening process, including angwéevaluation
notes, and the Professional Background Check Report will become a part of the
applicantds. permanent fil e
C. Any person who is currently under investigation by the authorities for, or who has been convicted of:
1 Criminal sexual misconduct
Nedect of a child
Physical abuse
Crimes related to the possession, use or sale of drugs or controlled substances

1
1
1
9 Other acts of violence
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1 Other acts harmful to youth (harmful employment, abandonment, endangerment
of a mino)
will be excluded from any, andl gpositions, paid or volunteer, involving work with
children/youth anywhere within the jurisdiction of the Presbytery of Detroit. In addition,
if the POD is aware that an individual has a conviction for one of the above mentioned or
related crimes, thmdividual shall not be eligible to attend the event in any capacity

1 PROVIDING FOR A SAFE ENVIRONMENT FOR POD EVENTS
The Resbytery of Detroishall ensure that the following measures be in place and actions taken
for each event or activity involving children and youth:
1."Ruleof3": Al so known as the A2&10 rul e. During
youth and 1 adult present or 2u#td and 1 youth present. Youth and Adults should not be alone,
1to 1. If a1 to 1 situation is absolutely unavoidable, the adult should take care to keep the
situation as public as possible (doors open, another adult notified and aware of the méwsing). T
rule requires that employees or volunteers are not alone with children or youth without another
person in view. This reduces the opportunity for misconduct and provides a witness if
complaints are made against a paid staff or volunteer worker
2. Ratios: The adult to child ratio for all chitdelated events/activitias 2:14.The adult to youth
ratio for all youthrelated events/activities 514 There shall also be one adult of each gender
when there is one or more minors of each gender in a group
3. View Windows and Open Doors When minors and adult workers or volunteers are in a
room, if the door is closed, the door must haveev or, the Rule of 3 shall be followed with
unencumbered visual access.
4. Respect privacy:Adult workers/caregivershwuld respect the privacy of the children to
whom they provide care. Responsible use of digital devices and cell phones is required in all
situations (ex. Taking ag@ppropriate photographs and movies, not taking photographs of
minors who are not fully ctbed.) Adults and minors are required at all times to wear
appropriate attire The Presbyterian Youth Connectiforkgroupshall determine and monitor
the appropriate dress code for each event
5. Empowering minors to speak up:A reminder to alparticipants shall be provided
encouraging all participants to report to the parent/guardian or leader of the event of any
behavior that makes them uncomfortable.
6. Transportation: All adult drivers at child/youth events must have valid license andainser
on file with the organizing council. All vehicles used must have seat belts for the driver and each
passenger. No minor under 8 years of age or shorter than 4 feet 9 inches tall may sit in the front
seat of any vehicle. All drivers transporting minarsl vulnerable adults must be over the age of
twentyive.
7.Forms: The legal guardians of each minor must provide the appropriate information and
medical forms for each activity/event. The information form should include all contacts for legal
guardans and the medical form must include a copg
Further consent forms must be signed by legal guardians for any évemtgletion of these
forms includes permission for photos or videos to be useddgl snedia or puldhed material
by the organizing councflast names omitted in captioning)ll such forms must be stored at
the event site, in a secure place with restricted access.
8. Event rules/ code of conductEach event/activity must ensure that rules are goaewith
participantsall staff and volunteerat each event/activity. These rules shall include but are not
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limited to a code of conduct specific to the event/activity, as well as a list prohibited and
expected behaviors for the specific event/activitye Tode of conduct and prohibited and
expected behaviors list should be given in written form to each participant and legal guardians,
as well as discussed thoroughly at the beginning of the event/activity.

9. Showering/Grooming: Children/youth and adultmust maintain different showering and
grooming hours at events in which bathrooms and shower rooms are shared in housing. These
hours must be posted on site.

10. Sleeping quarters:No adult shall ever be alone with a minor in sleeping quarters, especiall
if they are changing clothes

1 Reporting Requirements
A. Every Church Member, employee and person acting as a volunteer in Presbytery related
programs involving Children or Youth shall immediately report and document any
suspected Incident of Abuse of whiduch person has knowledge.

B. An Incident of Abuse is any occurrence, in which any adult does, or is suspected of doing,
any of the following:

Threatens or inflicts physical injury upon, or strikes, a Child or Youth other than
by accidental means or in séldefense;

Commits or allows to be committed any sexual offense against a Child or Youth
Engages in any sexual contact with a Child or Youth;
Enters into a dating relationship with a Youth

With respect to a Child or Youth, makes any kind of sexual advance, or makes a
request for sexual favors, or engages in sexually motivated physical contact,
or engages in other verbal, visual or physical conduct of a sexual nature.

Neglects the overallvelfare of a child

C. REPORTING PROCEDURES for incidents of abuse or suspected abuse:

1. If there is an imminent threat of continued or additional abuse, any witness to an incident
of abuse or suspected abuse shall immediately take measures to protect ttie allege
victim, this may include contacting the Police.

2. After protective measures, have been taken, the person witnessing or suspecting an
incident of abuse or suspected abuse shall report the incident immediately to local law
enforcement &/or the mandated ogfing hotline and all of the appropriate Presbytery of
Detroit representatives explained below:

3. After protective measures, have been taken, the person witnessing or suspecting an
incident of abuse or suspected abuse shall report the incident immediated@n-site
event coordinatorand theChair of the sponsoring Presbytery Workgroupor
Committee.

1 Local Law Enforcement &/or Mandated Reporting Hotlinei All paid staff,
Teaching Elders, and volunteers, even those who are not mandated reporters, to report
to appropriate civil authorities immediately, without attempting any further
investigation their knowledge of abuse of children or youth, if such knowledge is
obtained while engaging in the ministries of the POD their knowledge of abuse of
children or you.
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1 Depending on the circumstances you will call the local law enforcement agency,
county child abuse agency, or thlandated Reporter Hotline at 1-877-277-2585. It
is not sufficient to report it to the leader of the event, supervisor or other person
in the Presbytery. The Michigan law is Act 238 of 1MEL 722.623

The Stated Clerk and Executive Presbytein all cases when a violation of this
policy is reasonably suspected.

(0]

When the alleged accused s Beachingelder the incident shall be reported

to theStated Clerk. Thitriggers the formation of an investigating committee
under the Rules of Discipline of the Book of Order: The Constitution of the
Presbyterian Church (U.S.ARart IIT Rules of Discipline.

When the allegation is of a sexual nature, refer to the sexual misconduct
policy for specific procedures.

If the report is againstRuling Elder, the response team will notify the

session of membership that an allegation of offense has been receivetl agains
an elder that triggers the formation of an investigating committee under the
Rules of Discipline of the Book of Order: The Constitution of the Presbyterian
Church (U.S.A)), Part 11

If the report is against an employee of the POD, the response teamotiyll

the person(s) or committee responsible for supervision of the employee,
Human Resources, and Legal Services. If the report is against an employee of
sponsoring council or entity other than the POD, the response team will notify
the person(s) or comittee responsible for supervision of the employee. The
response team will request a follayp report from the supervisory body of

the outcome of any subsequent investigation or discipline.

If the report is against a volunteer, or nonmember of the PO spense

team will request that the POD entity appoint an investigating committee of
three persons to initiate an investigation of the allegations in order to:

A gather any statements of abuse from those making the report,
including any information fromhie Safety Response Team, and any
party to the abuse;

A gather any information from the accused:;

A make written determinations and take actions appropriate to resolve
the matter including, but not limited to, making recommendations for
prevention as well as response.

2. The Executive Presbyter and/or the Stated Clerk, working with the sponsoring Psesbyter
workgroup/committee chair will see that the appropriate action is taken.
Notification oftheMi nor 6 s parents (as directed by
Pastor of théMinor's congregation and an incident report being immediately given to
theRegonse Team
The violation of appropriate conduct shall be governed by inquiry and discipline as
defined by the Book of Order, Rules of Discipline, with the PODIMP as a
supplement.
3. Areport of suspicious or unusual activity is a serious allegationthanefore, must
include as much detail as possible that may include who, what, when, where and how, of
the alleged incident, however in the case of criminal violation any investigation shall be
left to the civil authorities.

T
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4. All reported incidents will béaken seriously, and handled in a manner that is discreet,
timely, gentle and protective to both the victim and the alleged abuser.
5. The accused will be requireditamediately stop all participation in children and youth
activities until it is determirgeif further action shall be takerin the event that the
removal of an accused party from children or youth activities becomes necessary, care
should be taken, to handle this in a discreet manner, recogthaihgn investigation is
still being conducte.
6. Response tany and alinedia inquiries shall be the sole responsibility of the Stated
Clerk.
7. Appropriate pastoral counseling for all parties (victim, viéifamily, accused, church,
ot her 6ted by abuseg will be provided.
A written summary oiny proceedings in such cases will be maintained by the POD.
Any person bringing a report of abuse or assisting in investigating will not be adversely
affected in terms and conditions of employment, church membership or affiliation, or
otherwise discrimiated against or discharged.
ADMINISTRATION OF THIS POLICY
The Presbytery of Detroit event sponsoring entity shall be responsible for ensuring that the
policy is followed for an event, including ensuring that all staff, paid and volunteers, provide the
required documentation, have the required background and criminal checks, and have received
the training as indicated in this policy.
This policy, including eporting proedures and response strategies shall be reviewed annually
by a committee or work grouplentifiedby the POD Coordinating Cabindthe Trustees will
periodically do a needs/risk management assessment and update as to adequate liability
insurance coverage as needétie Presbyterian Youth Connection Workgroup will review this
policy every fve years.

© ®

Approved 6/13/17

P-29 Presbytery Policy on Guns& Guidelines for Sessions

No person is authorized to carry a gun of any kind to any Presbytery event or any event
sponsored by the Presbytery of Detroit except where required by state or lseral

If an incident with a gun occurs or is suspected, the police shall immediately be called.

If any person suspects there may be a danger to any person or group by a potential
assailant, that person should immediately inform those officiating at thexqeet

Guidelines for Sessions

The Book of Order does not give the authority to require sessions to take steps on guns in
their churches. But the presence of a gun in church raises many issues of safety.

Michigan law, MCL 28.4250 says that no one ngayry a concealed weapon in a church
unless the session permits it. Those with a permit may openly carry a weapon in church.

Michigan law makes a church responsible for a gun incident in a church only in those
cases where the church is informed of a fazabke act by a third party that poses a risk of
imminent harm to a specific member or members of the congregation. Only then does a church
havea duty to use reasonable care to protect tteigregation from the criminal acts of a third
party. See Bailey. SchaagfMichigan Supreme Court, 2013. If an incident should occur, then
police must be informed immediately.
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There is, of course, the moral responsibility to protect our congregation. This raises the

matter of likeliness that there will be a gun evierd church. That likeliness is very small. Even
though some cases make the news, this must be understood in the context of number of churches
and synagogues: something around 350,000. A significant number of gun incidents involve

family disputes or otheguarrels. Moreover the probability of injury to innocent bystanders goes

way up in any kind of gun incident.
With this in mind,Presbytery encourages sessions to declare a strgeimpolicyand
post a sign declaring the church property a-fyaa zonebut if they decide to allow guns in
their church, then the presbytery recommends the following guidelines concerning guns in
churches
If session decides it is necessary to allow guns on the property, it should:

T

(0]
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o

Conduct a background check on the requester;

Require the person present a certification of training in the use of firearms;
Require the person present a valid firearm registration and permit to carry;

Require the person provide references;

Make a full inquiry into specific experience in the usei@drms as a security person;

Inform the congregation of who is seeking this permission and whether permission is

granted;

I nform the churchds insurance company,

be required;
Contact all local law enforcemeagencies and seek their advice;
Notify Presbytery of their decision or intention;

Require any decision to be made in considering such a request be made only after full

and

discussion and debate in a proper session meeting, that the recommended documentation

be presented, and that the results of this consideration be laid out fully in the minutes of

session;

Prepare a written policy for what shall be done should a shooter come on the premises.

A This policy should require that the immediate response be to eaibice.
Direct that if a person has a suspicion that any person is in danger from a potential

assailant that the person leading the event is informed.

Ensure that the designated person carrying a gun is immediately identifiable so that first

responders W not mistake him/her for the potential assailant.

Approved 11/18/17
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COMMITTEE GUIDELINES AND POLICIES
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COORDINATING CABINET
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meetingsshallbe 2 minutes. Thetime limit for reportsat Presbyteryneetingsshallbe5
minutes.

ReportedCC-1 PRESBYTERY MEETING ARRANGEMENTS

CC-1.10FFICIAL AND UNOFFICIAL TABLES.

Thereshallbetwo tablesat presbyterymeeting:. onefor businespapersandonefor papers
of aninformationalnature Papershallbe germaneto the prograns andconcernsof the
PresbyteriatChurch(U.S.A.). Placingof papers onethetablesmustbe approvedy the
StatedClerk, the ExecutivePresbyteor a presbyteryunit. The StatedClerk shallbe
informedin advanceof all paperswhich are to be distributedat a presbyterymeeting.
Businesgapersshallordinarily be availableto commissionersat the Presbyteryoffice
by noonon the Fridaybeforethe meetingof Presbytery.

CC 1.2DEADL INE FOR PAPERSFOR PRESBYTERY MEET INGS.

Papergo beincludedin the Pre-Presbyterypostingmustbein the Presbyteryoffice readyto
befiled by the 14" daybeforeanymeeting. Documentsnot receivedby the deadlinemay
not beincludedin the posting.

Papergo be duplicated and distributed at Preslytery meetingsshall be submitted to the
Presbyteryffice by the Wednesdayrecealing eachTuesdaymeetingandthe Friday a
weekbeforeeachSaturdaymeeting.(Thereis no guaranteehat pgpersnot submitted by
thedeadlne for eachmeetingcanbe duplicated.)

No documentwill be printedor postedthathasnot beensubmitted to the Presbyery officein
atimely way andin digital form. Amended. 1/23/04

CC 1.3WEB POSTINGS FOR PRESBYTERY MEET INGS

DatePosted: TheFridayor Tuesdayelevendays beforethe Presbyterymeeting. No
docunentswill beadded to theweb site once posted.

How Posted: Onthewebsite,www.detroitpresbytery.org pdf format.

For presbyterymeetingsazip file will beavalable containingall docunentsavailableon the
websitefor thatmeetirg. Thezip file canbe downloadedy anyoneattendinghe
presbyterymeeting.  Amended®/15

Contentsof the posting:

Call to themeeting,includinganexplanatiorof thearrangenents
Proposedocket

Minutesof the previousPresbyterymeeting

Reportof the CoordinatingCabinet

Reportof the Trustees

Otherpapergeceivedby the

deadline Distribution of Documents

Documentspostedon the websitewill not be available atthe Presbyterymeeting.
Documentsreceivedafterthe due datewill notbepostedonthewebsite.

Individual membersof Presbyery, includingformer moderatorsgconmmittee chairs,committee
chairs,ministermembers,etc.,arerespondile for downloadingandprinting the
documentsandbringingthemto the Presbyteryneeting.

Churchesareresponsibldor downloadingthe documentsanddistributingthemto
their commissionersfor themto bring to the Presbyterymeeting.

Churchesr individualswho do not havethe capabilityto downloadpostingsmay come to the
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http://www.detroitpresbytery.org/

Presbyteryanddo soon a Presbyterycomputer. Thosewho areunableto afford acquiring
the capaility to downloadpostingsmay receivethemby mail on paymentof $45/yearto
coverthe costof themailings. Thosechurchesandindividualsunableto afford the
$45/yeamay applyto the CoordinatingCabinetto sugpend this rule in their case.

Amended.1/23/04,9/22/15

CC-2 INTERIM EXECUTIVE SEARCH COMMITTEE

Whenthe CoordinatingCabinethas the taskof searting for anInterim or Acting Executive
Presbyterpursuanto the BylawsArticle 5, 83, the committee conductng the search
shall consistof the PresbyteryModerator,Vice-Moderator,andChairpersorof the
CoordinatingCabinet.If theabovethreepersonsareall Caucasianafourth memberwho
is apersonof color shall be addedto thecommittee.  2/14/04

CC-3 TIME LIMITS FOR REPORTS
Thetime limit for reportsat Presbyterymeetingsshallbe 5 minutes.
Reportedo Presbytery8/26/08
Amended 1/23/18

CC-5 ON COMPUTER FILE NAMES OF PAPERS
Thecomputer file name of all papergostedfor any meetingshall beidenticalto the name at
thetop of thedocumentandshallinclude the dateof the meetingto which it is sulmitted.
Stdf areauthorizedto renameanypapersubmitted for distribution in acard with this

policy.
Reportedo Presbytery8/25/09

CC-6 ON THE PUBLIC ANNOUNCEMENT OF GRANT AVAI LABILITY.

Whennon-budgetfundsor grantsareavailablefor useby units of the Presbyteryof Detroit,
theamountof thefunds,the procesdor applicaton, andthe useof suchfundsshallbe
made public beforemakinggrants.

CC-7 WEBSITE POLICIES AND STANDARDS

Content ManagementPoliciesand Standards

Maintenance of Web Site -
Presbyterystaff designeas responsibldor maintainingthe websitewith thefollowing tabson
the Presbyterywebsite:
1 Congregations
1 PresbyteryMeetings
1 AboutUs
1 ContactUs
1 Give
1 Calendar
f Announcements
1
Ro

DocumentsResources
le of the CommunicationsWork Group:
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Help teamsandcommitteedearnhow to communicataisingwebreadymaterialfor
posting.

Encouragegeamsto submitannouncement®r viewing at PresbyteryAssembliedo the
websiteadministrator

Arrangefor or runtheannouncemenist PresbyteryAssembliesascreatedoy the
Presbyterystaff designee

Invite congregationso submittheirannouncement® the PresbyteryWeb
Administratorfor publicizingeventsopento the Presbytery.

Assistcongregationgn communicatindy helpingthemdevelopandmaintaintheir
websites

Responsibility of Chairs

Thechair (or desigree) of eachcommittee, ministry team, Coordireting Cabinet,or presideit

of anaffiliation is respasible for submittingto the staff designee:

1 Thecontentto be placedonthewebpagedor that conmitteeministry

team/cabinetaffiliation (includingwork groups)

1 Theaccuracy andtimelinessof all informationregardingthat

committee/ministry team/cabinet/affiliation/workgroupto be placedonthe
website

1 AnnouncementgCalendaenties,andevent listingsfor posting

Permissions

ThePresbyterystaff designeas responsibldor the assigmentof pemissionsand

auttorizations,and accesesrelatingto the website.

Useof Video Formats (e.q..Still Pictures. Videos)

Pemissionmustbe grantedfor usingpictures,ascertified by theadministrator

1 Parentapemissionis requiredfor postingof photosof minors(underl8 yearsof age).

1 Stockphotosmustbelicensedfor webuse.Do not copy imagesfrom the Internet

without permissionof the photographer.

Useof SocialMedia (e.g.Facebook, Twitter, Google+)

Any committeeministry team,or work groupof the Presbyterymay createandmaintaina page
onthe SocialMediaWeb Site FacebookProvidingthe policiesgoverningthe websitefor
content pictures,andPresbyteriariPolicy P-2 SexualMisconductPolicy And Proceduresire
strictly adheredo. Therewill bethefollowing disclaimeratthetop of everyFacebookpage
"The materialpostedhereis the soleopinionof the author(s)andis not anofficial statemenof
the Presbytenof Detroit unlessspecificallystated."

Standardsfor Video Formats (e.q.,Still Pictures, Movies,
Videos)
1 Parents/guardiamaustprovidewritten pemissionfor the useof picturesof minors(under
18 yearsof age)takenduring all Presbytey-relatedevents(May beacomplished
by includingthis requiranentaspartof eventregistration)
Picturesof minorscannothavethemin o rn@meein thefile name of the picture.
Pemissionfor the useof picturestakenatanyPresbyteryrelatedeventis assunedto
be grantedby adultsin attendancat the event.This statenentmustbeclearly
establishedateachevent.
1 Adult andminor pemissionto usepicturesobtainedirom Presbyterianrelatedweb
sites(e.g.,PCUSA, Synod)is assumed.
1 Picturesmustbein thefollowing format for use onthewebsite (i,.e., havethefollowing
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file type):

0 .Jpegimage

o .gifimage

0 .Jpgimage

0 .pngimage
Reportedo Presbytery
10/27/13
Amendedt/26/11.
Amende®/22/15

Standard$or UpdatingWebsite. Deleted9/22/15

CC-8 ON OVERTURE CONCURRENCE

The CoordnatingCabnet will receve andconsder requestsfrom sessionso endose
overturessubmitted to the Genedl Assembly. It will receive suchrecommendationsind
sendthemto the Presbyteryith areconmendationof approvalor disapprovalpr with no
recommendationatall. The StatedClerk shallpostin a corvenientplacethe overtures
recived by the Genedl Assambly astheyaremadeavailable.

CC-4 PERSONNEL GUIDELINES
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Paper Da

PRESBYTERY OF DETROIT
Presbyterian Church (USA)

PERSONNEL GUIDELINES

A Policy of the Coordinating Cabinet

July 18, 2013
Effective January 1%, 2014

ut

17575 HUBBELL, DETROIT, MI 48235

Coordinating Cabinet Policies



Introduction
Equal Employment Opportunity
Employee Classifications
Regular Employment
Term Employment
Interim Employment
Full- time or Part-Time status
Exempt or Non-Exempt Status
Exempt Called Staff
Exempt Non-Called Staff
Non- Employees
Probationary Period
Work Schedule
Exempt Called Staff
Exempt Non-Called Staff
Non- Exempt Staff
Flex Time -~ Non-exempt Staff
Employment at Will
Employee Relocation
General Employee Complaints
Sexual Misconduct Complaints
Benefit Plans and Eligibility
Job Postings
Paid Time Off
Holidays — Office Closed
Vacation — Exempt Called Staff

Table of Contents

Vacation ~ Exempt Non-Called Staff

Vacation — Non-Exempt Staff
Vacation - Carry-over
Sick Leave
Sick Leave - Carry-over
Personal Days

Leaves of Absences - Unpaid
Eligibility
Description of Benefit
Notice
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Table of Contents (continued) Page
Approval
Return to Work
Health Care Benefits during leave

8
9
9
L.eaves of Absence - Paid 9
Bereavement 9
Jury Duty 9
Annual Study leave — Exempt Called Staff 9

Sabbatical — Exempt Called Staff 9
Conduct/Misconduct in the Workplace

Conduct/Misconduct Outside the Workplace 10
Attendance 10
Tardiness 10
Unscheduled Absences 10
Annual Performance Review 10
On-the-Job Accidents and Injuries 10
Worker's Compensation 1
Employment Separations 11
General Dismissal 11
Reduction in Force/Job Elimination 11
Vacation leave — reimbursement to employee 11
Vacation leave — reimbursement to employer 11
Severance 11
Retirement 12
Employee Handbook Disclaimer 12

Appendix 1 — Presbytery of Detroit Sexual Misconduct Policy
Appendix 2 ~ Flex Time Agreement
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